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■jjf ttnipni 
aiftnjRTT 

12 ■'TR^, 1999 

W. 1CT .R 104(31).— fIRFK, afR TPK 3lMwT, 1961 (1961 ^ 35) Rl) «1KI 10 ^ITI 12^ 

Til T^n «6<^ ^ 3l1^RJ]RRT ^ nl(l(4l Tit 'RtTT TT^ T*TF Mcjn ‘ilqi, <;h''I 3|R tOd 9,Til'l 3fR T*1FTT 3lfi|pl*(H, 
1973 (1973 TIT 3lftlfTTR ■HWiTT 13) f^RTK 3fR TITT IIT TT^ TT lTRMt3T TTTTR^' % 3TtftT Tf^ 

TR?ft %, STTIci^; — 

JUldPJI 

1. (aifVPiTmijT'SfaffTtmiiTftWIRT(1)^(%ftFnT),TmTTTf^arTsrrTilt"'wn 

3tR Ttr" TT^ % R«TTT ’91, '4pl-TyT STTlt % " 9i9tl 3fR TTRT ” '?TT^ I 

2. ITRT 24 Tit T9RRT (1) "l9 3iTT atR TT®; % 1«TTT RI ‘ ‘ 2 3RRT” SIT' 3fR ?TS^ 111 TmRt I 

3. RRT 42 ■R, “ 'TiPh'h aiT^TT % RTTR^ R" 7T^ TiT lltR f+^i TTTRTT atR “ [Rfqel 'RTTTMRt TTI (f^lR RTTTTI^ 

'RTRiTTU rfR'tild ttioi 'iMi %) '' <1'^ % TRTT RT ”^TTRT 3tR Hl‘l< (rfl m^iiM'I %3RTRTTS1 Tit 3r^T MfTtT % aTftmrft TTt 
(RTTT^H^TR Rlftmitt TTTT RTT %) ” TUtR) | 

4. wrt 43 R " ^rTTi RTfRTTTR” TTTT^ W=TR( W ^ 3# t ‘ ‘ ITW T2TfRTTTit ’' TT^ Tit Tfntit I 

5. RRT 59 TitTRRRT (4) “rITT, atR ^ IRrH RRT % RR; RR R ^Rr" afR “fR»JR TERR WRT 
^ TITT^" 7ITR'% R4H-RT TrqRI; '‘Rrt % TilRlTT W %TIR^ 9TT-R? RR ■£[ iD", ‘‘RRt t^’’ sfR "^ W WIRTt 
RUT." ^1*9 'illy,') I 

6. RRT 87 TiT RfTT 'fl 19)111 


429 GI/99 — I 


(I) 


[m ft, ■*J^-1101S/6/95-'!J^R(^ ''193)] 
■'ft. ■%. ■RTrTT^ft, +1^49 irfRT 
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afrrwi'n 3 iftiPi*w 1973 

( 1974 ^ 3lRlf^ 13 )( 7 315^1974) 

5'M'iI qi|u|p!jiL|t^ iiMien'j(}T, -n^njFf 3117 wrrft % ‘Fi 4 sftr Piql'Jii ^doT % sftr tIttw 

fi!l^ % TW*! 3lf¥^ I 

mw ■'TTOwi % -nt?}!, afrt ^ '4ft fipipi ■?nii sri PiHRiRaii 'W^f '®f^ 3ifiiPRft?i lit :— 

3TOII711 

1. Tif^HIR, ^ 3lfIt(wi4T'^ftira'^4t4T, <JFJl 3ft7^ ^404 3tt7'7*1144 

3lf»#ETiT, 1973 t I 

( 2 ) ^7I4iT ftWK TPpf "^TT, afR ^ 714 7nJ4 ^ '4711 

( 3 ) '4^ 3^t7 4it '4^ TtRT '^rt 717447, 7144-7144 'RT, 3lft)(p4I SRI, fTg4?I '4f^ I 

2. 4ft4I4nt—W 3rf'4pTiT4'^‘414 441714^ ^ 3T44T artftitT 4'lit ;— 

( 1 ) *' ^ 0.74 *Mf4<1 srPlitfl '^' '4t f4i7Tt 74144 'Of f^FTlt "^HRR, I^IC'M '4T Pt4t'>H '^f UftllWI pOO % W*il'i|'l ^ ftltj, ’llB 

4^ '7i4T4 '47 '^1 4T 'nfT, %; 

(2) 3lPTit4tf^ 374^ 34^% 14 47f ■^4^ftp^f; 

(3) 447I^3f|7 4lf%72T4rfiRn4% 1^1414 74144 ^THflRlf^FTit Tir?4) 4ft ^%ftlT?4T 
1%7tt w(IMK 41 '4i174R % [<14. '41 f^FTft 31-4 Mil'll % Rl4, TJTTT '4^ %; 

(4) ‘‘ 74144" 'OtH 74144 3lf4^ f t^lTlOf 4il74R, '5qi4R41 TT^ET -Rl44% 31liI4fil4141 3T3«Ht 

4ft^ 4474K, W1T4R 41 '41 3E4 444 ftl41417f11 3ifl7 -f^TT# 3T4Rff1 flHRlRg 4 t .— 

(4i) 7it7t1?4t 7ftl^t4n41 3TfI<li4H, 1860 (1860 '4)1%4it4 3lfi([i4H Tiwiqi 21) % 3Ti4t4 Tpsi^t^pl =6l^ TltTH?^ '41 
^ '41 3T4 -HITI "41^ '7f4^tfi4 ^ '41 '4^ ftlTlOf '4ft^ 4)RSrt7, 4414R 41 'jfil 4it 41 Tift 7n 4^^ '5R174R, «1lMK 711 ^ftl 
^ 7i4ftl4 41 37544t t; 

(74) Othi 4ftf 74144 f^TTlOf [qfliH, 4R[t714 3lf1l4j7'4, 31^474 74 qiR>iP«Jtti 3lf1l4i7*4 44 4474R [“P4I '41 7?1 % 74 < 4 ) 
f^Tll 447791 ^ 74 fViyl 3flsJlP|ct) 4T qifuiP*q«t) 4444144 ftlft4ft4 (^414 %; 

(4) '4t4I 4imX 7PJ4<I 74141444ft, ^f4I, ^74714441414 74 n<w0'5l; stti 

(4) 344 '7*444 f^ITt 717447 qiP'iP«<q> 7*444 % 74 "ff 3if^7jlqn qA ^71^ 31'<i4<1 4ft^ 44773441, ^444, 

34417ft4 ptdd, 3 HIPk'Jp, 4 ) 441714 , 74 cfi)^ 34 q cTt41 3441^ 74 Hi'lt'’!-! 44 7*44 4^ ^ I 

(5) ‘‘f^"'^^^W714^4it 314Pl3lM7lt4it 31*f7lftl^ 4174^ tftl414-471414417) ^'4147^’Of ffsi7I%447f%Tft 
3I*f<ini ■% 34 ^ 441 t4771lfW it, '377 474 'Of f<4 ^^Wtll 4lt 314fll 3lf^0<i ^ "TTI 7144 '!Ilt4 stcO 1^ '314 '^74 
[ 47)444 1474 t; 

(6) " Snf^'’ 7J44T44f41'ft %7f44-Of -47144 -lIN *4 -414 [dOH'lrfl % 31414-^f -37144'4lft71 74 f^lfll41 mRiPiPi 

31)4^ t; 

(7) '‘44f4l)t"^-071T'=4f^ 3lf^t- 4 ) - 7 ) 74 - 5151 7*444-Of 74 471^ 7144-Or 3^7 T11% 

3744)4 f^lTl) 447731^ 74 sflEjOPiq) 7*444 44, 4j) 44713441 3lfilf^1i14, 1948 (1948 44 %4rt4 3lf)lPiqH 717^441 63) % 
-fSTRTR 41R t, 41)^ ftig 74 RnPl+til *4 3131 44f417)if^ Mt t; 

Pti-rj 3i-<i4d fiint Pi4131 qi 74 - 371 % 'IFlt^ 44 0.711 4ftl, 47^, - 54 , jjif), Pidl, RKR, * 4 ^, 444 74 34f3R1714*)) -I^T 

% ^ Oit Pl*il'>l‘ 1 i 74 ^iFlt^R % 74*1 711 741 % 3))7 -37147 34)^41 % 3)[7 qi)^ 744 ^^ miki -left 417 7?T ^; 

(8) '‘[ 477 ) 414 ^’’-^-074 ^^f^Slf^lit^tf^tTr^-Rra-f^rf)7*444- 44 -ffMRt 74 TO 74 371% 447 )417114)47371411 
3TRih Piqq^'i % stti T71% 3474)4 7*444 44 44441, 3lf1l414) *4 31^4 °4f%1 ft- '4) 371% 74*47'4 -4444 -Of 4il4 iTildl % 
74 Pi 444 774411; 




: ■3TOrK|K'>r 
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% 3fp^ ^SIPT ^ Srf^Pi^H c^fii ^ sttr ^ihH % ^TT^IH TPSN^ ^ 3?ftl3J^TT 

SRI, 3rf*lf^%TRit^%fc^ WI^#Tr’Rtf^ 

(10) ‘' «bRI5nHI ’' ^ »IiR«IR) 3#rPRR, 1948 (1948 ^ 3lfilpRRT ^RSlfiR 63) % 3I«lfRpflT RJIIUIHI 3lM?r t; 

(11) “i1RT’'^^^IRRft, BlinWI 3ftT 'tlfbllclfl f; 

(12) ‘‘W?nT"’^-?tf^im%3ig^ 239%3R^t^f3^%n, ^I^^TRflRRFSlMnt; 

(13) '‘^RSR"^iIRT39%3TtfH^^RSB3TMst; 

(14) '‘M*fnF''^»mT49%3T#TfJl^MW!F3rf^t; 

(15) “ 3lftRJ^’’ ^ TitRI, SR^ 3fR if?! mro % Tl^m ■£( 3r6ltol 3lM^ t; 

(16) * * ^RTI ’' ^ WRRT % ?Ri*I ^ f^FR) TUF^ ^ "^RI fel^ ^ ^IIRR‘HI RTR>K % T^pIT ^rfR^TI 

(17) t th4 ^ Kl % 3TfimTi^~ t; 

(18) '‘f¥^’’3I#I^Rn^ Tp^fWif SRlfRflRT 3 iMiT t; 

^ ^Rl^r H?T^ -RT t ^ SRRfn ^ »)) t; 

(20) ‘‘diIISR‘J(r'’’qi'‘Vh!RIRTR’''^^Rftm3TpT5)cltf^R?^fTjnf^^^'gi5!T'W^RftRTR7:3R’iW%f^^3HITI^ 

■43^1 ^ ^ ^ jRNn USRI ^ =m<4k Rt>^l TST J'fl^ •Jl-ti'lci 'JfcTRT^ ^ <^'+H ’D 

1^ fti-g 5^1% SHRfrl Rt)^ ll<^^!flK:ll 'b)^ -^MHi'i'jg ftfRft 'bi«aiii 7R?S '^whH'JB ^ ip1 % 

^3^' 'MtftRT t6K«nHI 3Tftlf=m, 1948 (1948 ^ ^"^4 3Tf¥=m 7R5II 63) % 3TRh ^frjfjPT^ 41) 

^61 »I ^RR) RR. RIRI^ 3T^i5rRI RH f: 

(21) WtiT^ 44'igSTr'47 <4)41 ■RT^’^^'^fsraTR f^'Snmt'RT'^RfT TIISRif 47) ^3141=1 

4f) '5IRf) t 3 ))t aiRRf^ 4fl^ 444fcRI, vrSR 4I«I, Tj)SrR, VfTFTR, 14414 3% 4IRfwrrI t 4T^ 4F 4feR 

■43 t 4T 44)1 3%, ^ -giS!! 44 S4I4R -RI 4>R4R ^ li^ll ^4%T '^IT TFT t, 'f^ 3IRR)rT ^ 4?)^ 

4iKiaHl, 4irxiN4. T4m, 344ITf)4 'JI614R'JF, 4)3Rrrm, 4Tti,47nrH 4T Qi)4T 31FT)4 4T"RRli^R 4447)^ 3T=!T 4414 

4T 4i)^ ^4iH 'f4iTft 4i|«ai'll ^ 445 % ^4FT^4iI4 '^f f-l41(^0 *4f4o4f 47) 4iK<aMI 3lf)lf444, 1948 ( 1948 4iT 

aiftifm 63) % SltflR 44 ) 447 )' % dMW 4410; OR '444^ 3I^;?I4 ^ t; 

(22) "f4TgRT''^f^f^f^4Rf4Tf)%4rR)% 4174 3))T44lfRT% #4 4i) 314^1 3lf4^t; 

(23) “41^^"% 3747%% i^-OfTTRt 4)-giST ■44'^'41 41144^41)^ 344 34544 7144 % 

47144 '47 ■RRT)) ^5747 47 4^ ■^' 444 4R% '47 'f^ 3RT 3774)4 47 44)744 % fho '74)%^' 47) TJOTfo 47 37^4 

'04isi) '477 44^ 47T^ ^ Rn( 37777)^ 

(24) “44^'’l^'^'!7T^4Tft4f447 37f4^t47t '4F44%'M44f'^'%4, 4^'41 373747 37f4«444'^47 4471"47 ^ 

F4 ■57447 37i37544?7 ft74T 47 7744771, 47) p74)'44 % ■^44, 37f4s444 '47 f44f^, ^ 44 fORT) 4 i<) 4 R1 47) 

47744 flR)|7n4 ^ 77^4 '^f 47 )4#3R -^7 'f%4 '44 477^ % 77474 3fR ?77^ 374r4cT f HHMiafl t .— 

(47) 47)^ 47f74ft47 ■3)7 4e747T7)''^'^ft77f) 774^% 374)4 47 f4777) 37ft74774 47'4147474% 377^% 374)4 7)^ 11 

(737) 4))^ "47)137)447 'l%77% )%4 °bl^ 'b4'll0 37fc747774 47 47 f%77) 37447747 %) 374)4 ^ f%4 "ntr cm4 % 77®4^ 

^fF474Rt ; 

(4) 47)^ 37f%l44 47)131)447 )44)44 % )^4% ■% 37>D4 7T%7 t 47t 4^ %477 4774 "4471 f%7)) 37^ 474 ^ 47FT 

4471; 

(4) 47tf 7Tfl7 ■% 471)477) % )%%5747 % ■4%777T4 % 477747 )4777) )4)l7, 77)^ 471747174 % 37%4 77%T t %■%)) 7 t)^ % 
7)474 47 443)4 477% t, 4F «h%)cll % 7774 47 47^ % f447 )%4T 477 7744 477 4444 4^ 477% f47T% 

'DtR 77474 f%4T 47747 1; 

(%) 47t^ Tifir )%4% fHO 47t)4TD 477744 ■577^ 1%77) 1%l7 % 37%4 4474) "4^ f%7D 74)t4 % 37#7 ■F474R 
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3E?Pf?I PiMf^nRs^i iiff % :— 

(i) ^ 1^Fra, ^^ ^ ■ElitR % SEftE % El STEET, ^ f=T%3p?r % fEPEff % "E^E ElftElftEf 

EE ETE Elft t, ET Elt EW3f % ^ EER El ^ SpJtE El ^EIEim % 3IT^ % St#T E^ff t; 

(ii) Pti^l STTEnr yPNm ET Epft f^fflpEfftE EftEEf ET 3T^ yyl^EI ET RhEfI SEE '^ET EiT ’*J?E E>t 

^l“m ■£[ HIEtK % ’EIERE El WtE SE^^RI 37EEf¥t1 EE ftET EEI t; 

(iii) WlEy ^ fa# %E ET EfiPE firfE %ET EEI E^ SlftTEPI sfR Eitj ^ETE ~5fl EE ET ElE?gI 

(iv) Eit( ETEI EET El f*F^ft EIEI ftETEE EiTlJi?E; 

(v) EE^Elft E?f ^TEE Eit^ Eftl Eft'3E% 5 IE EEEE 3TE^ lEEtEE E?t %) ETRE f^^lE 33rEt’’5^4% % f^IE E^t E^ ^ 
ET 

(vi) EEEte (E) ^ftrWsj'^Tf'FEETE^lf-SIPTElEET^E^EEHET^Eit^ EEEIE; 

(25) “tIEIT?-” ■^t #T Ef) STEfti SiMe t Eft Eit ST^^Efi^ ^ ETtE ^ t; 

(26) ‘‘■gEnHjfa|E'''^-^7qfip[3Tf3?irEtEitEI^ElfftfEFgEE^ ST^ETTf E^Eit sng ^ElffEittl 

3. ISII^ EETpIR^tETTOT Sftr TpHE^tETHE EEIETEEEE EjftEEET.—(1) EEEhS (3) STEfti % '^tET ET^IET 

3*114=1 EnfH'^lEET^tEJI’PrtfWET'^'^E^tE^EIE'ETWiTEEit'ETq, EE’^^lRfETWE ■if ftEET f^R^RaH STEIN'S iJTET — 

(ET) f^TElEET 3jf[T EEEET, Eft E?T< ift, EE EIE; 

(El) 3ETEE EE EIET 3t3hft EET; 

(E) WR EE EIE, Eft Eit^ t; 

(E) 3EIEE EE EE^f; sfE 

CSO ^ srai Eft fEfta Eft ^ I 

(2) ft*PRT afE EitE Ef) Ertft E3 E^ Ei) lEEm % Eft Tftg ijft E3 PEEE Tftl 3^ T ^ EEFH EE iPH^silE E^ I ^ 

^ "ff EftET E) ftiftE Eit ETE sfit ftftE -SR^E PtEIEE) E^ ^ftPf^EE"! EETE4E End ET^ Eft 5 ^ TETEE £f ^ 3ETE ET REIEEII 

(3) TTfE (1) -^f EfMftE WEE % tWe ^f ftETE ET% sfrc EftTT ^ ETT^ Eit STEftl, ^ ftT EEEITI (I) % SlMft 
3T^ftm t, EF ^ ^ TTtE (2) % 3Ei) ftlftft*3 eJ) Elf t— 


TEN4 

STEfti 

(1) 

(2) 

(1) EE Elftrs Eft ftllEIE WEE 

EIE EF SlftlfftEE E^TT 'JSIT % I 

(2) EE WEE 

EE Eiftrs "ft ftrft siftiftEE 

IRJtI - 53111 90 ftE 

EE flifto ^ ftlEft TETEE ft 3TEEI Eilft EltE ftiET 90 ftE 1 


( 4 ) Pld^IET, ftEftlET 'BKI 1eET EE SE^EE Ei) ETIeT ET, E3ftf Rrm, ftfed EitTT % THE, TftlT^tEiT’E EEIWTE EE E^tE>T*E E3TE^) 
3FE1 PtT Eit ErttrST dltM El*?0 4,^ E*[ E>t STEfiT ^ ETT TftlET I 


( 7 ) TftlT^tEiT'E EEIREE % E^^ftrTE % ftlE E^ET SE'^EE EW sftr C^Tft fUE '^, Ej) ftftE Eft ETEj ftFEI EEt^EI ftTTT^ fti 
E? PlflsjET % ETTT TEEft TTElfft Eft qidOl TftTT ftE ^ 3TEYER E^E Jim, ; 

ET5 Eft^ SE^EE Et Tftre^tETTEI EEIEEE ^ E?ftETTE % ftlE EEEft TTElfft ^ ETETT^^ftE ftE % 3TEWE EIET 'JSE t, ftdajET 
SHI STT^EEi TT T(Tft ETlftn % TTETE ftift 'Elft ET E) fEftE Eft 'ETE, Et E^tTT TEE ^ 'SlftlEi' Tftft, TTFE ftTET ET w^'ii I 

( 6 ) EEETTI ( 5 ) % STtftE Tf^IT^tEiTE EETEEE % E^ftiTE % ftlE Eft^ STT^EEi EEEET EEfti STftEE ET Eft ETfEET El^f 
Rh< 1 Jlllft, ^ EEiTT “til4 EiTft % ftfE TEiEIT iflET ETE) fti TftTTTit^>E EEIEEE EiT EEftiTET EiT ft El EEI ^ I 

(7) ftElEEi sftT Eft TIE ■£( WEE % EEft Eft EIEE ftp# Tftf ET f^FEET Eft EEE -fif % EEft Eft ETEE, WT ETE^ 

Eft ftlftri Elfti'nfd Eft <?A.'II jft ’ftrft EI’^ % EEEIE Eft e^ .jfttq TIEfl i),^ TEIEE % EEft Eft fttEftEE EftEI sftT ETTEiT ftlfftEEE, 
^ SlftlftEE % ETftEEf % ftlE, StftElftEII 






[HFi n—3(0] 


*HKn (l-JIMa : 
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3T«Zjra2 

4. j'M'il % —(l) R;i ^^ 3ftTel'fl 

■^it 'HT^'TT '5RT ■mi'<k“i 371^ ^R1, 37fVtJ77'ii % Pi'^n f^nn : 

^5 mC't' ^ f^TR^ J<ti|'i % b 1^ % I^MCi R7 f't'<'fl ^'+1^ Pi'll ^ ^ T^ft "m Pi'll Rtiw. 'Jii^ % 

‘yfirSifrd *n, tin^ % tjPn 4il'qin n't' ^ '^*n^ sT'dfW %" w^'il i 

( 2 ) W^'tiK VRT wdl'd’d % Rrm. 3 ici‘i-3im'| q'il Fit J't'lil % '’4t 37^T-3i(ri‘i % I cm, ■SIWT-'STFFT cinq f^TOT 

FIT ci^'ll FI F'lf % [cm. 3ici*i-3ici'i FFF f^IFU FF ci^'fl I 

5. ^qiiPI "Pf ^ ^Piqi 3tt7 FTFTTfFFl F^ 3ft7 RIIf^F "Pf tFFIF FIT yfci^F— (1) FF 3lfFfFFF 3FF 'FFFFf ^ 3TlttF 

ftiTft ^FIH -f^ FFfFrtt ^ f^ 3TIH ^ ^ arftlFI 3ftT FW ■^‘ F^f ^ aif^TFI FUR FTTFT F^ #TT FT 

■iH^flin Flft feqi 'flmiii I 

(2) ftFttFFtFRt-^FFFRT (1) %3ItftFf^'RFF’^ 3TfFFl1%Ft aiFfa^[FIIF ~£f 3lf dFH ' RF ^FFTF FT 
FIFJ FIT^ Fit 37^871 Fit FIT 77%^ FI 3FpnF fFIFI FI 71^*11, FFlP7 FF W FRT % 37tFlfR (it'll tFl Rticil Tikiip 37lf^IFF Fit 

3TftlFI7TF 3IFf^ ^1 

(3 ) Wl'Ti ATcIR 3tt7 <it<S(l Fit i^qipl % FFtFF % ftTF Fitf f^IFtFFI, tFl(t37FI Fit cjq'll % FTF ^FIIF ^ FFT F^t ^ F5F ft"! 

3TFf»IFI, Ft FFFIF (1) "^i flFF 3TFftl % SUflTFF ^ t, FI STftlFIW FF^ ^ TT^F FT tFTT^ fsp snfUFF FT# aTFfU ^ [RdlFi 
##77 F^ ^ 37fFFI F #, Tp# FI# Fit 37^371 FIT tie'll FT viPt 37^51111 FF 77#FI I 

(4) Fltf «il#l, fFvTlt F# FT ■Ml'fi'lPl'ti TFIF F FI iHpl ci'l TFIF ^'Ulll # fFF FTF 4 % 3T#F fidfl 7|[c# FI# TIFF 
# iJTf sftr 3II# FFF % FTFKT f## FT?I FF fFFIF F# ##1 f## FqFSlT TF Ff7^ # fFlFl FIFT f- F# ## F# FI 

7II#STPtFI 7®ITF 37FftFTI % : 

Ftg w Fin Ftt F7t^ FRI f#Ff#ftSITT % ^IFIF #t FIT^F# #ft— 

(1) 7TFTFTTFF, 

(ii) W, 

(iii) FH, 

(iv) 77f*JIFT sfrr Fi^, 3# 

( V ) 0.771 371 F Flifl fFTt FTFITT TTFF-FFF FT 37f777JFFI 'SRI fF##^ Fit 1 

6. fFFIF % fFlF 3TFTTM—fFI# ^[FIIF F' fFT# # FFfFltt # fFITlt # f# FTF Ft # SifFFI FUF F# Fit 37^811 F# Fit FIF'it 
FI 3# 37^"^!^ F# IFiFT 'Jliy.'ll FF TTFI fFl dPt fFqiH % Rm, FIF # FIF X(Fi Ft FH 37FTTIRI F# t ftFT FFI ^ : 

FtgfFiTft Ft etiifFlPI FFt 37FTIT8FlFITWIFTlFI7itFmFIFit#FIFIT'TFIFI, 0#FUFFFl#FIF7FIFFFI #FT^ Ft FFIFTTFft 

Ptqi qit 37tw Fit FT 77## I 

7. FI# Fft STfTf Fit fFT^—"gFIIF #’ f## +4 fiP 1 % FI# Fit 37## ^ FFFT WTFf^F^ Fit FUFft t# 377# f#FIF # fT# 
3RI7I#f # 77IF FF FFi f# # Finr Ft # 37fFFI fq«jn F# # : 

Ftg Fnif Flt^ FI#Fltt f#7Tt f# 73TFI fFTFF 3# #731 iftFR FI# # FFtFFt # ftlF FI# FITFT t'F# ## fF7#F STfFFIRI FFiJ# 

# 7#IF FT ## t## f# #tFF Ft # 37f#FI F# ## I 

8. ^FFF FIT FF f#FT FRFT 3# 3IFFIT?I Fft 7#JTt—(1) y#Fi ^FIH TIkllf # T^FIf# FF 7#ft I [HFIfF f 4 % FTTFF FT #771 
#F fF^FF qit'ii, fdPI^IFi Ft 37f#7jfF7I Fi#! 3ttT TjFHi Fit ^FITF # TTTTF ^7F 7FPI FT yyia '^F # FTFIFTTI1 

Ffg fFFfFFI IfFT f## 7jf#l^FF FITTFT # #F FI77 # Xtfi FR # 37f#FI ## f# #’ Ff## F# FltFI, fFttSTFI Ft FT! FftF# 

STfFTjfFF FI#T, 3ft7 ^FIR # RIFT^ F^ 7J^ # 377FVFF Ff## # FRFT I 

(2) TTTFIR, 3TftRJFFT OTT, ^FIT# #f## RiPiRt<; F# # 77FF #' F? 37^811 FR 77#Ft f# # 3FFRT (7 ) # 37#^ f#%F 
77RIlf%FI 37FFim # StMtFF, F#FI TIW # F# f#T 3TFTI?F # #7t 77FF, #t TTTFIR ?RT fFFTT f#FT FTF, #F # FTF# I 
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(3) TRtim (2) % 3TeFi-a3Fm^%ftiR’m3im-3m 

31cET TEETl % STPFI—Sl^ET I 

(4) (2) % sitfPi 3rtaifi % 3i;jtnui ■£[ TfiRnfr^ firi '4*1 ^+it ^ ^ 'PrtNw ^ ftnii ofn^nr 3^ 

J'tilT ^ TI'S'J) T*IPT RT yyO ^ ^ M'II4I '4m*JI Sftr r^‘(l>j|iTi SKI cOH if y<?i *(K ^ wR°ifSo ll/T 

'JllH'll I 

(5) PiqljiSb % RhV. ReFO =h4'q|{l ■Mi'flift'T ^ ^ *<1 dw R;i % 'TFT % tcIR '^JPI %, '3TT 591 H RT 

'flCjl rH4lR>ifl % tjt 3?^ 0,4 T*JPT 3E^ sh[4 % firFI^ ^ '^il<'4K ^ 44*14f % ^ciiii Tfy cti4‘*ii4 frlR'4l'll 

4^ FPtT I 

(6) ^ikiiRJ+ 3iqct>iqfi Tjj "3^ f<;H HPT %" feR '^'4 4*1 <5ni ^ RTTT^ r4i41 "4 *ft4’^i4 Rit ^ 

^ ^RTtpft; 3fk ^ 3TPm HT t ft? W FTTWItPIf fipl % RT ^ fipT % HPT % ftlR 

Hlft (rl'ii ^ FH% sOO HT Ht d4 ’0^4 R;4 % ftlM, HT 'ReT % t*ri41 HIH % ftiy, <}a41 RiTFTRIH RfHT '1|iR*ii fiin'O RF ^FT R7II "4 

Mi*fl 'll<.*11 HR; S^iH ^ ^ (tlffl HI ^Jfl ft'i HI '3H % Rn41 HPT HP 3iqtM)(i 4*^1 RfHT HHT FRiT I 


3retITH3 
^ f^H THPTH 

9. ^Hil-O '4 fn^ THihiI HTI FH STEHTH HP FIPJ^FFP—FH 3T*HTH % '3HHH %HRI ^Hppf RpH FHPRt Hi^ FIPJ^FRI I 

10. lljtlO sftr HH ^4%'^—( 1 ) Hlt^ fHPR fHHftRnHHH'4 HT HTHTR, hI FRHPT, TRIHH HHPFIH % 
HTPTrl FH rOPHTi HTHRH HI (44*1 3)1^111 RIH, f4(4(*{*i Hit H ^ THlefl HIRHI H 411 (hiHT 'jiir'II ; 

Ht^ HH'hi'I'JC ht HT^HIRIH %HIH^ '4 qil^ HIFHTf^THHit 44 4*; f'14 % (rIR'PtHcT TIHHHT '4hT hR isP sft HT 4 hI 14i4 hA 

% HRi^PHT hi, ■44 TTHH '^T cftHT HVHI^RHT ’^HT^ ®IHf*T HHT '^HTHT TF H^HT I 

( 2 ) HTHPTFH nm %HHTHPf %ftlR, THTHpf % 3THPI-3THPTHfifl%ftlRHI 3IRPT-3THPT ^%ftlRHI h 43TWP-aTRIH 
TTHHT % [41Q, 3THH-3T^H RlHH HiT FI^4I I 

(10HT) ‘'HIFT'’^%HTHTHP srfM^I^HlHfHfHTHHPTTHHI^HI^HF ‘iRIHIH FtHTftHT aftTFRHpRPlf^FIHT^HI Hig 
HI Htpl HPI HIRH HP HHHIh qi<4i RiTHI HHT Ft 3 (\t FHHP TH4 THPTt HI ^ (4)4) HRTH HT (4)41 311(51(1 gKI m4*T (4)^1 HT TFT 

^ 3% 3y4 TT^ H^ HTH HP iJifH «iiHk % TTHIhR % fcTR (4)41 Rlftpj Ihh Hit HTH F^TR HHR '4 3lRlHT HfP ^ I 

TP^IhtTH; — HKri % iJ^HtHTH % HHtHH %■ fHIRf4fl^IHTHTIHP 3THHITH HTT^ % (hIR TWHFtHI 3^ FH HhIhH % 1hIRHF f4)Tft 
THrflH mfHHpR' 'SITI f^TR HR TJJHTHTH, h( 4 H)^ %, Hit t^HTT ^ TT%HI I 

11. THTHH R HPH % 5(4*1) 3^1t TPHTf^HT— (1) FH 3TfHpIHH% 3HH 3H®lHt % 3TtftH 14)41 THTHH 14)41 HtRhT^I ^ 14)41 
RH) (4"I R 3TT3 H^ 3lRlHr sDt RHT TPHTF ^ HT^HThUtT ^ STHthT HPH HTT^ H)t 3 t 48JI nf1 H)t TjffO'O HT sj 4 3I^^|ti 1 ^ (4)HI HIRRI | 

(2) f4r41 H)4 h i4 ^ hhhth (i) % hpHh Rthh tRhi ^thrIIthh R f4T4t sthRt 4t ftiR RetD thihh -£1 hp4 hh^ % Rtr 
ailHHP^ hR HHT^ % TTRIH HT FH HHPT 3i4w Hit HT TT%h1 HT h4 3T35(IH ReHT HI TI%HI Iht ^ 3IIRiHH Hft 3 TRiHTHH HTHRt RHT TPHIF 
4 w hR fRU I 

( 3) TJIHT RtHR HtIt cOiai HPtR 4t RhThH % RtR hR^ RlHtHHT (448THT HTt i:jqii Rhtt 14)<4 tt)4'HlO HTt (4)41 THIHH "4 
HHHTH (1) ■4RTHH3THRl4T3TTRTHHRRHTH444RFRrT^3THRlHT3Tr(lH)IM%HH^%TiRIHHT^ HTTRhR 3RtRIIHI ST^SITHFTI 
3THPT HTT TTRtht Re %R 3TRtHT HThIV HP ■JTH hRt’ i^lHtT7 HPf ■R 3 tRtht HtR I 

12. fHHTH HP 3i(nid—14)41 THTHH HP hR^ HtRhtR 44 THIHH Rf HpR HTtR 4) RtR RetR RpT Rl HTH hR'4 3TRthT SlRRiPT HI 
ST^pTP -ipO TfPiT HH HHT t4T d4 H)H-Tt~HTH RHT Ttm RioilH HTTR HP 3pHTl^ H R RtHT HHI ^ I 

13. HPH hR 3if4H hR (4^Ri—14)41 THTHH Rt 14)ill htRhtR 4t httR hR 3thRt f^ hhtk 3qq(VHH hR httriR Re hhR) 14hth Rt 

3THTTIH 4t TPH HF IhttR RHT RtH R HITF RR ^ 3tRtHT RiT^ HcR FRR : 

Mi-^ hfI hR^ htRhttI tpiht Rtttr 3Rt ^HP hptR Rt TJHtHpR Rt 14ir 14)41 (4i hpR httht % hfI RtR IhhjRi stRthprt hhijR 
Rt ttrth ht [4)41 RR Rn RflRTF hR 'R 3TfRHT htR fRU i 





[MPT II—3(i)] MR?f ^ TT3PT51; 7 

14. (1) 315^ WIT: 

^ <3H'1KI ^ Micl ^ ijWt f^RWt ^PTHF 'pPfNM ^ 31 (H SP^ftl, f^RT^ 3T^^PflT Mil^ijid 

MT faPTP^ 

TPfflnP 5(IT0 'RpT ^ SiIoR'ki ^g1, "^it 3PTO^ '^' TIMM TIR^ el'll TRMiTT fiMrt ST^^IKI Mit flu'll I 

(3) TKMIR, ^3MMT<T(2) TMPI^‘% 3IPPI-3IcPTMfl%1^MT 3I?PT-3im MlTf 3IpnT-3TcPI 

■hh'hI % f^PT 3 ?qPT- 3I^PT Tfe Pi'^n MiT Tni'll I 

( 4 ) Rt)+il wihH ^ f^tfl MP[mr 1 Mil M'>i(^0 ^ f^tfl fi;'i Ml tMITft RH % MPT % f^I^ TTI MTM % 3I^TTR 3IMMiT7r aij^IPT 

'RiMI MMT %, tiidlcil "ltd Mil 'Jlli^'fl; 3?1 t mR fIT 3TIMR MT Pl4l[iin ^ 'Rt MF TITMK“ldMI RH MI Rd % RiTfl MPT % 

MMTJjfl MIMf 'fVli m1 '^tRt tR MT 'll 15,^ R-I MI R"l MI Rd MPT % Ri^, 4n"fl H'd'j/l MP TIMIM RPMT MPPIT Rppft 
M? mM MPMT mR <JR Rd MI '3n Rd '% MPT SIMMilTI 3I^5niT Miff Rtmi MMT elm I 

(5) fd<ll'Jn4i % Rm Rrtfl MpfMrtt Mil fMpft i},tl Rm MI Mn Rd % Fm+fl MPI Mlt RiTI MPI % 3I^TIP 3IMMIT?! RiMT 
MMT % 3pR TMPIM MT ^cdiMI MI MPfMlR % Rul. M?T MIMI Rffenjof Miff eVii I 

3ISMIM 4 

MIPfMT, ' 5 MI mmRm aiffr [Rl'H MH RmI'^iH 

15. TMPIM '^f “licddil sKl MiPf d^ RiMI 'didl.—Mlf^ “Hcidi PfiTl) TMPIM ^ Mipf M>I^ % RR sRRJM MI ^I^jiin dtff RpMT MRMTI 

16. -gMTMMl^MM^McTeM^l^aftT/M^apfM^^^MMipfMPMI.—Mitt^MMRRTRpSll-TMPIMI'^f6M^TJ^^TJ5^ 

afiT 7 apiM^ % MI 3T35nM Miff f%MI MIRMI I 

17. MMM mmRmmF % Rr MMM % 3^tT TTPMTRmt -epR.—^ StRiRmit IWt MKT % ifR 5M 'ft, Rp^ Ml MMM 

Rirfr TMiHd ftf Rpft Rd TIKI M'R ^ aTRlMI MMT Rpft TPMR ftf MMIpflM rR ^ 3lfMMI Mipf Mpft Mft aiftR diff Mft Mltpft SIMM! 

■3TJMKT d^ RtMT '’liy.MI aftr M omRrt Mil aftMMilMI ftf MiPf MP^ % RR 3R5IKI RtMI MRMI I 

18. MtjR h^RmT.—■ ft SRmRmR Mft MimiMfR^ Mil RlMMit MIMM MPfMlft MP119 % aitftM SPjR Mit MMiMP 

^ MiRi^iM ar^pfRiR % MM R hhi mhtjr aftr MpfMift mtjR Mft mmrp Mftft Ri-jj mm MimiMfMMt ftf R Rpft % Rr Rpft 

Mft TMIMP Miff #ft I 

19. MTJ^ MlftMi ft;Tft ■Rt Mft mtRt MMM Mil difto R W MPT R 3T^ Mft MilRMfU % Rr MTft RmRiMI % RRp 

RmRiM ft! ft', MI^ 'Mrft ^MilM'MIMlRlfRMTTMI'TM'ft'MIRR pM^M lpff 3TMMI MiRlfRMITMTMMt "ft Tift ftt apift RmRiMT ft,-— 

(’MI) TPTM % Rd ft TKRm ''jft <hkII6 'Mit aiMRl ft) Rr aftr 

(13) MTIM ft) Rm ftl "TTMIH'3?'TPMIF M)t aTMfft ft) Rr; 

MRT Mpft 'Mft ?M)3P ftPft I 


3TIMPcr-5 
TMP«M aftl'^TR 

20. TTMIT^.—M^ftM7TMmftT'MftmMPIT3ffl'RpftMlpft'MI'?ftMIPIM'MT3PM^ijftTlft'3PPMftR'MKft^RMft'g3?TTlftM1Rftafti: 

'ftft TPTMI Ml afti 'ftft ci'fl't)'! ft TTPT) Rr 'MRft ^ RIPT RR MR I 

21. MMIMM aftlMMOT.—MlftRTMmftl'MftMT'MMT'MlRMMaft, MPT-MMIMlif aftc aPM'TMpftM'HTRlMIlRMlfft'ftMSftMIRM ft? 

ft 'fftfMMf ft 3M«ifft?r ft HdiRci Tift MfR') I 

( 2 )(Mr) 'SKftMT TMFTM ftr MfTMft ft ft TPft'MMM ftr'EpRf ftr ^Rm'KM fKT MMMTT'3ft RMTMI Mft MRift I 





8 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(13) ^ ^ ^ litm t SIPWiIPaI % iftot WET % iprfm ^ TROT 3ft ^5^7^^ 

^ 11^ ^ lil i?i? Pi'mI'JI'T' ’'R RiRaci 3ii^s(i ifit fli41<rt "A'll 'SHH RhU 'J 1 Ii<*'| '^, TFT Shhih^ 'jIiA 

^gifTSTT 3^tT -3^ 'll ^ 3#9i if!t ^rmTft i 

22. .—(i) -m"WFEtf %^^ fiTR 

gill ftPifJftd Hr^t+i i*im 3np^ %■ Piijc iT*ft «i<,cfl -jIii^'!) ^ft Hit -Jin^ i 

(2) ^RT, HTt, THm'^f 

HiT SHHIiT Pti<Il '^iicii %HT^Rt nfiFHTHft '^dlft ^ t^RT^, RlHiR Hit ITHPti^ HiifHTtt %HintftHl ^RlHit H^ttl iiilPaH 
Hit TfHTHHT i^, Ht HU 1H1HH ’^f HH^HlftHf Hit % RlW, f^THtHH ?Rr, HTHPlHi f^tPfiRn HIHR tiftd itltt ’'JHfHHlf^IHI HTlft 
HtTHTlt ^ fnftH Hit 3n*t I 


3IS£tra6 

3ftT SlHHiRT 

23. ig^.—(1) 37^ HntHid fHRft THNH "fif HR? HTO Hft 'PltHl 3IHftl ^ ^[tlH Ht ift Hl^ltR HI HIT^ srffefHT 
Htt SThPi % HrliJ, ^tHI Hit %, HTHIHHlff HR? HRI Hit 3 THPi % ^tOH HHI? Hit 3lHftl'^'ftTHHH^llftH'^^'^Hii?HiHR?tiTT: 

HRg H'^'jit ■Rftn %RfRT ft? H^t arfllHiim aiHfH HHT igf^ Hit "H111%^ ; 

R<'j[ H? sttl HR rtldo ^ fHR3?f H? 3lPlf^RRT t^Rft ^HNH Hit plni %, HR RMNl t^fRft PlT^l ‘^HTHIRT Hit HR? 
RIR Hit HfftiHiHR STHfti % 31*iftH l?tt ftRIH '^f Rrl^l '^Iw.'li : 

HRg H? 3fR itt HR HRtlH ^ ^ f^TRHit H? WTH Hit HRT,^ t, HR Hit ?1Ri#t HRtt Wl % a?#( 

HR Rim -if HRfnrtt m Rf^? hi: hhth Htni i 

(2) Hit^ HRtHlft tHiftHHT Hit RH^ HI HT^ Hit HlftiH ^ Rra Hnif ^ RsqH ftpl l?f HH Ritt HI HH% 

mnit R3inHHR:^%1?R3;f^Rl%t^H?HHHRt (1) % R#I?H5RTt, RKtHHHRR%HI ; 

HR^ ^cfst % t^TH t^iint nit itlHIT HR? RIR Hit RHfti %'^ttRH iftnRftlHi H?t ?Rtt I 

(3) ^1^ HiitHid Hit f^HHHm(2)%Rti^tHtHfin^Ri^%ftHt^^aig5mT Hit H^ %, HRHft RitH 
^ Hft H? R^H HRHT t lit Rpi? nit SIHft % ftftRtwi RJRjtt HR RRH fftHT mRTI I 

( 4) fHRtt T«im ■ff Hl^ HRftfrtt RTit H?^ HR? HTR ^ ftilR ’^ 'iftRH #1 ^ % H?HTH^ Hl^ HR? RIR % 

^tlB— 

(HT)HHRHt^^ltRTftHTHR% RTH^ftR[t^«feHl%RraRHI^ftH^aRlftlHIHitRHftl%fftT(RHijitRftHf^ ; sttl 

(13) fticfl RTHR HI M? ft? ^ RHftiHi Hit RHft % 1ftl( RH^^ Rftlt SHHiftHHI gt;^<fl HH itt ?HiHR ?tHI I 

( S ) Hft HHRTR ( 1) % RHtR f^iltt % ?HiHR ftilft HR^Hlft Hit HR%' ftHtRi^ gKi Hi^ Q,ltt RJ^Itlt ftiR. RT^ ^ ''J^ 
^HTgHH P+iMi Hicii % HT nft 0,^1 HntHRt ^Kl RT^ftH HHIH Hi<^ ?HiR HR ftHI iTHp^ sttl Hft H? H^ R^^iici ftiH hA 
^ RHHT ftHtm ■^t? ^cil %, Ht ftnlRHi 'g^]^t Hit RHft Hit HIHH ?R RftftHR % RittR iftH IHiR HIT H^ RHIH Hi\'ll I 

(6) Hft ftiRt HRfHRt Hit tHRft ftHtRHT gi<l HR RRH ftftlRiRlI RH ^^Hl^HH ftiHI RTHT % RH H? 41*411. % HT ftRft 'J'feH 
% HftRTRlHRiH nlffen % lit Pi41HHi, HHHTR ( 3 ) % RhIR H^ iftH ftiRt 4,41*4, Hft Hit^ i^, % RftftHH gt^i^l Hit HR RHft Hit HTHH 
fRR% Rrtu H? RH")! ^4iyfti ft RRH ?HiHR HT, TR RftlftHR ft RftH R<tH THiR HiT H^ RHTH ftt'ii 1 

( 7 ) tftRt ft^IdH HT RTTftRTRH ^ RWR tftRt IHHTHTR HI fftsRt sfR ftHTltt RRHff ft HlPiR sfR RIHTR ft iftH ^i HRIR 
RT1% fftltt THihi '^t fftlft HRtHltt ftt HRHTR (1) '^ HRHRT (6) "^f ftftiR Ift^IHlftlHiR RJSTII fty, '4l*|'ft*IlfH HHlfRlft HR RqiH 
ft tRRft ftlU, ft H? [ 44*14 ftHtfRlT 4<ai RHT HT RHHT HR RHfft ft fftRft ftlR H? HITJ^Rit ft ftftftRT 113T RTTRTT, R^Hin ft HTR 

ffttiRTRftft; sftlHRHRT (l) sfR HRHRT (4) ft ftt RHfft ft Hft RRt ftftftf HR IRyRR Rft HRTTHT RTIRTT #I RTft ft? ft HTR 
RIR ftt ftRIH ft H((l fftni RTHRTI 




[VRIl—T9^3(i)] 


'TTOi ^ TT^m: sromnwi 


9 


24. 3RT3ragim- (1) ^ Oc^ ^ f^mcTT ^ af^r 

ITc^rai gKI ^ ^ M6<^ ^ f^fiifl ^ ^itWT ^ 

^ ^ % 3ff?rR^ ^ ^ ■?ri^ w 3ra^ ^ ?^i;w ^ ^ 

fv^ 3P?T>t^T 26 (WT^ 2 (^ Tsmft) afrr 19 (-ffrar 

I^9'M) ^ ^ 

tR^ ^ WUH ^ 1^ TJ] ^ 

5'tl ?I<1 31^M '<tt^ ^ 3T^5TT 'H^'ll f^ ^ tt>N % foPJ 'f>4i^l'Jl ^Pt ciPicfj 

^ '(tp^ ^'I'Tl ^ ticjN (^91 \JtlX'll aff? 3T^r^>T?T % ^ 3F*I 

(2) ^tmm (1) ^ ^ vicT ^ WH h ^ ciT^ ^ ^ f^RT^r 

5RT 3f5?ncT ^rf^ 3i2rajT7it ^ ^ ^ 31^ w4jR 5KT 

sTWryff ^ 3?16raj t: 

IR^ ^ Hc^pp PiiltvjTcp eTRI SI^SITcT 3IW?ft ^ ^ ^ 

3p?Ft^ WTRT (1) Tf f^rf^ iTtn 3T?rasm, ift ^ sfR wm % 

^?5T WH ^ '^1^ ^ H«jf?ld 45^^T I 

26. 3fh7 3I*rt!r?lt in - ^lc^^cp ^x||<{1 ^ EIRT 23 cl?t ^qURT (1) 

3fR 34tTRT (4) % 3i4l4 3(^siid 3iql?I fci'^ % foT^J f^TT^ '^49^ 

W % ^RH ^TRcT9 WT %, 3rf^<PRT % ^<i«I fcp# vJMI^^ 9^ WlW^ 

HvjI^^ % ?RT«R 95t ^ t%4T 'jfH|9l I 


26. «IRT 23 % snfrr 3T5p^r 9>l ?lf^ - tJRT 23 ^f 

9m % ^ gv '>ft, ^fR9jR, srfJr^gm srt ^ iM 9?} jjr wn mt ^ stri 

9?f WIRT (1) ^ 31^ 3r35rm 97t mr mMf sfR ^ 3itli^^m ^ w 

fMt WTT 1IT wmt % 1^ 9^ 9ft 9T9TT ^ 4ft tjn 5|f^ 9R 

I 


3T«ZIRI7 

27. »I<jI^ fty ^t9T9 9ft f^nft9Tft - Tmft9T fft9tv5T9T 319% 9T%^TfM 9% ^ 
m3ITjf^ 3fR ^ 3|(%Pl9H % 3T#T ^t9T9 fftrir 99% %7 f^ 3T%1$m W%f %> ^t9T9 %T t%9T 
1%F%9R ^ I 

20. HWq^'ft-fljIdlilfJl 99 (%9tH - (1) 9?%9T f%9tm9> %?ft 99RT9f% 99 f%9^n 
9j%9T (1%r% tRxIR^ 9m^-99RT9l% 9mT 991 t) 1%Rf9ft 9199 %%t 931^ m%9 

tiVft I 


(2) 9%^ %t H'H^'ft-^IR19l% w 9RI ^ 3lf%9j 9^ ^ I 


429GI/99—2 
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29. srRtWTTi iPTiJ - w fMt wptt ^ ^ sricra^r^ 

^ aTtJdn ^ iTO arfcRTO ^ ^ ^ tipj^ 

^ ^ ^ ^ ^ ?WT ^ : 

vjT?t WFH ^ TIFTP^ WPJ ^ THHMdqj 3ITtJ aftY 

Tjgj TFcTTF ^ ai'^dlcfl'H "EF^ % ^ ^ 3TT3 TF^ cT^ sfR 'dkllS ^1 

3r?clTcftTT ^ 'Hl^ldJ TEFt ^ Slf^ f?F? "F? ^ Fil^ ^ F? 

EF aftY ^ ans afR wtf ^ 3E5cnoftTT ef^ ^ arf^r^ wr ^ wJ % 
WIEF TF^ ^ fc^ Ilvji^fr ^ arfciRw Cl>^ FT ^ ^Fft F? W ^ 

?4)^F ?WT I 

- ?TT EIRT % U41^ % f^, ''F3T^ cl5\ F»J^ Ff” ^ ^ 

^ F7 aiRiim- ^ # f?r%cT ftfcT ^ fhRrt fr i 

30. M WI - (1) 33RJF ■*‘^"e|lft El5t FFjft FT ^ FFjft- 

FTcF?t^ ^ FJT^ TT^ t, atfcPT ^ ^ ^ 

TTF^I 1W FTEJF 1 

(2) F9t fJtRft F^EIEft ^ ^ PliilvdF Sm F vaF^fT 3TR ^ ^TFFT FT FTTft 
t ^ f4f^ BTTT dM l PjI d F3T^ FT ^ f^RT ^ RUTIFT ^TTFT RTItRFT 'HHIUi ftitTT 
FTF %, ■g;TR FPjftiRT ^ TTHlficI T^ ^ TTF^ fcPF FT^JF I 

(3) F3r^ % TPft TTFEr Fl4PiF?T ^ ^ FTTj^ I 

31. F»i^FrTiF^tn75;f^Wi i ^ ft 

FcJ Rrg^ F fM ,^-F ^ FTFT I 

32. ^ Fdlfcrat Ft FVjT^'ft tift % TTiir'ft - (1) i??r F3T^ ft ttf^, 
?TT arfSiRiFT |[Tf W 1511 ^ aRFt^ mf^d F^rfM Rtf^t, rftt ^ Ft^lRi'Tt f^F? 
Rf R*til FTTpTT I 

TFsrftFFn - F^dl'Jl eTITT RfqtFF RfT FIT ffc^TF tRM, '5TT aiRlRm 
% FfRR % fcPT, FJT^ ^ F^ FF FTTfF I 

(2) F^Ffr ^ FFjft ^ ^ F^tfcRlt w arRlRTFI ^ ^ ai^FT ^ ^ 

ftttF afrr ^ R^dl^I^d hfr ^ ^ ^ fW, aratr^ ;- 

(F) arMRtcT afR aiF ftR^f ; 

(^) ^ aT^qf^ifcr % Fcfrf^ : 

(^) F^Fff ^ 3 iRr5tt % Rrrf aiRoFra tf ^ Tft^f ft fr j+F-fl 
F 'd'd'T^ fRt % Ret f ^ ft ci>f ?tRt Rra^ Ret Rttt 4 ^ cift 
ar^lFT t, F?t ^ jFHi-fl F fRt Ffra51 ^a^wr f ^ % ftft ^ f^ ft 
"ntticft F^rfcTF ; 



[MFTII—lyrs 3(i)] 




II 


(^l) Pl^ilvictJ ^NT vdMcl*! ■'T^ ^*3liqm % ^PJ I 

(^ IT^T^T ^ afr? 'Atiiaff ^ ^ 

'fl'itPK 5NT, tlltiKui ■JTT f^?l'1 an^ gHI, Hllt|g>d ^ ^STP} ; 

(xf) arfM ?i5t % T^ 1JT Tar^'JI % aifcm^ ^ ^ 

<lic?lfr|iji ; 

(w) cii^mfr sfm aira^ ^ir TjfrT^ ^ ^‘t^iRiiii : 

(\3i) ^ 311^*1'm an^ cfv?^ ^ ar^ inf^Rrft 

'jR^ % 3I^f§TcT £»>c?lfcl<ji ; 

(?r) ^ 'Rf^ PrfSl A ^>4efTft ■pf^ arfirf^, 1952 

(1952 gjT arfSff^m 19) ^ ^ ^ aiFR? ad^rPm, 1961 (1961 

Tf>\ aii^lPl^H 43) ^ CIKT 2 (38) ^ qR'mf^fd ftj# TTPWfRRI 
ai«f4T W4)K STKT ^ ifj ^5rrf) ^ ^ ai^HlI^d R# 

^r aiTfKH'l aft^ tr? ajfM ip yfcRi^ c)i c^dfif^qi ; 

(3f) 'H^<+.W 1R7T T?T aijHlf^d W4>T{1 'd'l'dl^f^il) ^ ?13 Wm 

^3^ ^ mfSi^d arfSr^R^ ^ ^ ;srer ^ ^ ^ 

7g5tR ^ 3T5T4T 4tRT fWr 3ff^rf^, 1956 (1956 ^ arl^lf^ 31) 

% anih 7enf?t?T ^ Pm ^ it>c?lfriiji ; 

it) 4^x11^ if> fc3t^ RtPRR ^ 4?1 ^ I 

33. - (1) Rt?) iff ^jifEnfr r 7 gitf ^:gRpn, aik ^ ^ Rjraf afR 

kWt ^ ^IRRT ^ k^IPT, 71745K % 4T Rlf^d HlfxicW'fl ^ ^ ai^Mkd ^ fePTT ail^kff^ 
^iTTm kt WTTTT (2) ^ arsfPT ^^xHT RlPfRcd Rtt ipj # I 

(2) ^ 4>n 1 afR cfpfr 45) RiPfR'C 457% 4Tcff 'fifd % 537? 4l%7R % 

ITRffRT 4% 54 1 71 % RtT^ f%4R4 xRTTRT 541 75T % I 

(3) RtD 45ifEirf1 47 4%^ vjqpR ^ cl^ aiPRlffl^ fctj^I ^4T44T 414 ^T45 f%5 

^ ^ 34 )% f?R5I^ 45R1IT 4f^ 457 % 45T 3147R 4# % f%4T 441 afCM 444 %7% 

sf%54T % af^TTR ^ aiPt'j'lRd f^54T 4IPRTT '^‘ll'll 3?Pr%ft4 457% %5 fd7 f%1%4 4% 
'414 I 


(4) ^5%f% 4% ^ 7454^4fr R# 445 44l^-45MT4i% 4% 4144 ari%7)f%4 4% ^41 
'd^*ri^*1'4'j'Jl %5 445 7344 % %1H %% %5 47T47 7cf>*1 % 3|f%45 Bl%t I 

(5) f%57% %% 45%4rff 47 R71% 4m 4% 4% 34^ ijf) 4^ 4% t, 4%^ v^Pf'dl 
3Tf%%f%?T d^ f%54T '41441 I 

( 6 ) PfiTft 45 %xnfr 47 a%% 7 )f%?f 4 %^ vgHpTT ^ f %4 % ^ 714 % 4 F aif% 7 tf%rf f% 54 T 
441 7 TT 3 f %4 4 % 'ddiRf %5 474 Tc( 'd'd% 4 ^J 7 T d^ (%>dl 4 TT 44 T I 
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(7) ^ ^ -m cfi^ % w f^rfra?r 

3n^ ^i^ 3ifSEjWtcT w m I 

(8) ^ ^g#fi ajk ifRT ^ ir^ ^ 

^ ij 1^ TjfnTTyr ; afR ^ TPft ^FgfcTifr ^ ^ ^ 

vdMiilf^d ^jTTjTn ^ wpT ^r ^ ftci ^ sfR f?if%-d inf^R^ifr ^rt 

f^'icpi Riji ■*[<JI ^ I 

'Wvftfli'?vi - TJT^ ^ 'am % 3i^ f^mtf^ ^ cii^i^ 

ti ^ TPft q'{jfrt*JI ^ cp^T^iR^q if] fcftj '{'U1 ^ ^fTRTRI f^I^ ^ «PTT tf5t ^TEj^ 

f^lf^ ^qcl ^ OTt^jp^r ^ ^ f^'l'Pl l^ftd Rlt^RpT^ ^RT 

3I^H1c;h ^ W t I 

34. ^ ai^iiRftiRl if! i»)<?lfci4ii - (1) «irt 32 ^ ^traRi (2) ^ ^ 

^ ^'dflRlili ^ T5!IH ^ Wfi ^ ^ 3igqf^li^ ^ ^iRTJT ^ ^ ^ 

f^q>5ld % f^WRlt ¥ 31^^, ^ ^RTT SPJto t, 3fR ^ 

ST^MRtjfd 'd'd q>l(?liq(2t'm *ir*T cp fcEJ % f^Ri^ t^l'il'l qjiH cPT^ 

SI^tfllcTt I 

(2) ^ 5?ic?rfM ^ Tqf*T cpT ^ q^-^'H-^PTcTraf^ ^ ffim ^ 

^ fvjRT^ ^ Tf^ %, 3I^TO, »ft ^ ^ ^ 3FT1^ % fuRTcP fcTtJ 

w? 8JT, *i'Ji<3^^l-tpic>iiqftI ^ ai^t^I % ST^RTd ^ 3li?tcp 

RiTd^ cflxid, vJd^ Plqlvjfd ^ Piqtidl % SI^dR, \JTf^ q5l4 cp'f'll SErt^RT 2TI : 

TR^, ^RW ^RT ^ ^PIR ^ ftp€f f^RFfi if! 3I#T ^ ^ 

TTg?8FFT ^ cPt 4 ^ ^ ^ ^ 3rf?I^ 'cp^tll-JI TFW ^g;«RT % t^, 3Rlt?T M 
'<^’^'11 Plq'lv'ld 'J|5t 'dd^pl 'df^qi % Pioitn'l % 3E5tT ST^HTcI ^ 3ftT 1oRT 

^ t cit fciRff ^ ^ cp^ ^ at^Ptd 

^ WT ^ ^ ^ ITR ^ TRI^ ^ adSRP ^ ^ 3fR uft 

f^HTERff cp 3r3?TR TRRj ^ WT XR ^ ^fl^I ^ I 

^XR^t^RXiy - ^ eiRT % TRfRET % f^iXJ, ^ ^ ^RIH ^ Sl^xqi^ 

XJTTXtttt Xil^ XTfl^ ^ cpTTT 3T^rf^ t, ^ ^ ^ ^ WH xr ^xrf^ ^.^dld 

XR 7?^ ^ tpixu| TIT Rh'tfl 3F?T cpixui ^ SEHI ^ 5q)R ^R ^dT Rt 

xif^f^lfcRfi ^ ai^'HR yRd^cfd ^ | 

36. ^g^RTR ^ ^ % fi^ni tji«i1(clili - (1) tIRT 32 ^ WIRT (2) cp (tt) ^p 
3P^H cpV^V^ft did if) ^cp^iH ^ qiqci ^jcP’MN tpt T5ET afR did Tff eRT eiR 
^7«rar ^ ^ ^ ^t)i>n d5t vj^fan jit xj^ ajfcTjPH ^ wtr RtoRep jpt ^ 

^ aiEt ^ ail^r^ ypft afR Cpc?l41 cW dcp ^ Rix^lt XjI«I d^ cprRlTft cpt 
'd'd if) iRlYxp qpfifl JPT^ (d^i 3RRR d^ Rqi ddi ^ TIT d? iJlTl 

iri^ % ai^TiR ^ xinxTTfr x^r ^ -gj^ pR^r ^ 1^ f?if%d ^ rr i 

(2) ^ ^ Cpc?lfcl41 afR xaddit TPft JRjfcI^' ^ Pi 4ldtp SRI ^ XRR ^ xjfr 
Rlf^d f^jqi xsTixf, TR tIuRsy ^ i.^oq-e f^mi di^di I 
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36. ^ ^ - ejt^ 32 T55t ^rpiTRT (2) ^ (^l) 3TT 

(^.) ^ 31#T cpi^xnft cffr ^ ^ T??[ ^JipTTfr v5T^ ^ ^ 

^ PlijlvjH ^ ^ 3f^^TK "[J^-STTTTT^, ^ ^ ^*'iy ^ T?5t t 

sfr? ^3sf[ cpT^f^ vd'dcpi HMM f^PJ tTTJ ^-aTTaTRT, '^Rt^T, ^ TJ^ ^ sRT^ '<ct>M ^ 

arferar ^ ^ afr? ^ (^.) ^ cjfr ^ M trtT % ^ ^ 

'H'l^T'i 3ifSRl1?m ^ 1 

37. atfipfi ^ ^ <R<i?lfcliji - ?JT^ 32 ^ 33W^ (2) % TSTS (’El) ^ 3T«j)^ 

cpc?llaMi Pi*^f^Rild Tlrft ^ pWt, 3TO)?T :- 

(^) f^ra)^ 3fTW ^ MV ^ ^ ^ ^ H'jI^'O- 

«f>lellpR[ ^ MlMcT ^ 'dqm ^ M?) 'JII^'^D MT^ ^ fePJ 

MV ^ arrftfrff M?f ^l\"?l; 

(^) ^ MMT^ % aifM M^t mO T3^ ttp^ ^ vdMirSid M^ Vf) 
VRMTR \3^ ^DmT f^RT dPJ 3Tf?PT ^ sfR T^ ftpfdt 
f^JM^ ^ 'd'd'^ q'<;j<?l f^V ^ I^PimImci M>T^ % fcTV MMTV MV f^PTMt % 

3THT^ #>)) I 

38. -Hijtbi'i) aftv ^tMT TFc^Wr anf^ iR % 1^ - £rm 32 ^i?r 

TjirarfT (2) % (sr) afR ^ % 3 pJ)m ^ Ticfl ^ artq^ ^ Mfr 

39. M?) wn^ mA ^ WRf aftv T3treH M5T 3RMTM • (1) 

3^) yf3dy<W MTpfTP ^ 3fR MTcjrqR ^ f^PMM, 1^ ^ <t>»)‘en^ M?r 3^ 

MTt WT ^ MR ^ MTM v^ Mr?T m 5) TgrfMT ftMT 3T2IMT ^ V^ 

MRT M^t RRTR Miff MT^ ^ W MRT ^ 3P^ 3 Tm 1^ ^ TanffcfT 

f^ratMR ^f 3117 t afR f^RcR PlMfvjH ^ JR^ ^ M^ M^t afRTM M^M^ cfi 
«RTM^ vdMMH MM ^fTMTM M3^ I 

'W^tffMjyui - MFM % MMWr ^ : 

(MT) "MMT^" mm % 3T?|iM 31 (richid MVf^ M^ t: 

(^) MM ^ VM IM % afRlM MMT^ 3 tMm t f^5lM% 

feR 'd'dcpl ^fMTaff M?) 'MMiIkJ M^t dl'O'U ^ ^tMT ^ 1^ ^ ^RlM MRMM 

^f mm4 %mt 

(M) f^tTl WTMM ^ f^Rff cp^MI'fl ^ MT^ ^ 751 Hl<1 at'^'i Mj) cnidiqRr 
% ftMcR pTMfdM 4 ^?1MT MTMT MOVMT ^ WPTM ^f MM ch*fMI^ M?) 

^MT MMlf^ M^t MlftMT ^ ^ W MTM M?) 3 Tm 1^ ^ TftdV MR ^ MR V^ 

^ ^ MM4 f%MT %; 

(m) dSl ^d f%MR f^MfMR V^ ^ ^ l^dl MR ^ ^ MT f^RcR 

RiTldp ^ VM’ MT ad^TM^ ciql ^ atfdRtRi f^Rff mr ^ arfSiMT ^ m), m1^ mi mr 
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Hl'H ^ % cit ^TPT 2>ci q»(l 'titwi ^ cr)'(^ ^ f^FT^ 

vJHqi'i 'JiMl %, R'idx f^Fipr ^ ^ ^ if 'I'^i'ii ^ feRIT 

33TRpn I 

(2) vilFt ^ ^jirgfH WIRT (1) ^ 3TEfFT t 31^ ^ 

^ '«l*lific) ^ dl'O^S ^ dl'Tl'Ui ^ TIT^ ^ fWt f^'tieijl ^ 

WTFT ^ ^ ftRIT W t 3f[7 ?rF ^ W ^ ^ ^ 

I 


(3) ^ tvJRT^ ^ ^ 3IW 

Hnf<ti4> ^ ^ ^ ^ ^ ^ cisn ftf^r Pfeif^cfii iRTtws sfin ^ 

^ t aisrar ^sfr f%r%Rft^ ^ ^ WeTT 1^ ^ apr^ ^ ^ 

RITW3 ^cIT %, 3PT% Pjijt'Jitp cjit ^ tTT^ ^ '(J'q-ii ^ % RT^ITcJ anFTT 

Pl4tvjH RTHT afR ^ ycJmj afR ^ ariftm f^Ri^ ^ 

% ^RPT ^ ^ TT^ %, WIF?T (1) ^ W^t^RR if vPI«il^Id W\ ^1 ^ Pl^ l d aM 1 ^RcR 
f^RflRR % Mc^lq) ^ ^ fdPf Mt; 6 ft'l afl'dcl % ^RRR viMtHd HI'd 4>'<^ ^ 

F*<W ^ I ^ Pliflvdd Rin^ ^ cTF^RS ^ ^ dFft?3 W ^ TTPcT T?R^ ^ 
F^IRTR f^RT^Ft ^ ?R J^iR WTT^ ^ ^ITRT^ ^ WR ftRJT Tsnm a^R ^T? 
WTH 3lt RTR ^ aii^RF ^ I 

(4) ^ ^ <b«;|tIK ^ ^ RT afR ^ ^ ^ 

^ RPJ ^ f^PTTR RRPd ^ g5t RTTpft I 

w^<i) ^ u r - fR «jRT ^ iRfrapT ^ " z pr ^ tn ^" pw ^ aiRrl^ aiwif^ 
3ft ^ I 

40. ^ fty 'HHim ^ w¥f artfRft # afR ftpRdii ^Rft ft? fcFv 

Hll^+l-ft ^ PlyR^ - (1) (^ R^3FR, 3Tf?FgT5^T 5TYT «ir?T 39 ^ 3T#T ^p4eiT^ 

^ 'i^qi ftj 'fidiH'i ^ vJTMd anftcft ^ ^'’i^i4 afR ^Rft ft? fcPj fftRft 

Ull^l«lft ^ PiyRH ^ I 

(^) ftRT ^ f^RRlft ■^rapr ^HPPd ^ ^ r 4 t Wrf^RRft ^ 

araf?I ftj 3ft^ afR 41 fd ft ^ ^ ritj apftR ^ r^rp I 

(2) nrf^PFift, fftf&tT 411cr ft rRi ^iRft ft? P7*nr[ apftR ^ gR rMt m ^ 

aplf^l ftj ftr^ft 'jft fftftpjpT ft ^ITF? '('{Sll R^P SP d'Jl'J^'ft dl^d PT 3pjT^ cp 
fftRT ^PRRliftcT Rift fty fdPJ fftftR ft TlftRP PT IftpT ^PRSTTPP ^ n(d^'< ^ 
ft^TP ftj f^lk* fftft?T ft ^rftPT TP PTPft pft sRffttjfdiil ft 3T^ ai^dW 3 ft gF ft1P> 
dHift ftr^^ PR dip'll I 

(3) WP7T (2) ft) aiftip JPfftppft ft^ fftRft fftiftypp fti fft^, fftfft^ipT T?ft ft^repp 

Pft ?pftT5 ft ftRr fftp ft) ftlTR aflefllftP) fftPTP aftftfftrpT, 1947 (1947 pp ftp^ 
arfftfftTPT 14) Pft EPTT 7 ftr apftp wprp ft f^c^fp apftcT Pft Rpt^ 

afR aPT WPRP PP ftfft apftR py fftfftwi aitftp afR fftftppcf) psp cpftEpftt ftpft 
TR app^iFift ftftp afR ^ arftft ft) ft1?R ftfti fft? wprp ft^ 3pft?r ft fftfftfft^e 
pft RPT Ijft ITPTftt PPTPT PPPPT I 
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(4) ffr ^ 31#^ kk ufk fctr?ft wr ^ ^ ^ 

- 

(^) ^rk iiiRi'^’i'JI 1^, tiik'ipi'fl Hkrr^ ^ ^ 

3TfMk5T kmr w t. 3fr7 

(^) ^ CTTkcpkt ^ ^ ^ k>^ ^ kf^ l?lk^ ^ kkxT 

3ir^qH cp^rtl ^ gWi 0l4 Srk'^Rd fcInjT yTRTT ^ I 

41. wnrr ^ siax^i 4ft 4>il ft ^^ft^n^ ^fft afi^ vdMdM ^ 5fkT^;- ^iFt 
k'cft WTH 4H 'Miftcq ^ Bft^T ^nft cf>'(R ^ fftfft ft> Hq^d EfNT WFH ftj 
tJ«iy ft Pl^j'l^tjj ^ fftjftt 4^ fftftftw ^ siciRd fftnjT vjlldl ft Ui?tlcf> cp^^l'ft 
^ ftft stfR^ ^ <ftd) 3'd WlWd ft Up ^TRf ft 31 "^d 4ft 314k ftj fclV Pl'id'i 
fftft^Td ft ^ ft, 4F 4RT 39 4ft WIRT (1) ftj ^34^ ftj 3T3^ sfR 
1344T4 ^ P<!P4R ftftn : 

4^3 4F 5^ 4RT 4ft 4ftft 4RT fftiftt 4>4'dl'^1 4ft fftsftt ftf 444 ft d4 
kftt 414 fftvftt fftftr^lcp ^ nRq^d sid'i'^i ft? 44^ ft 4fft - 

{cp} 4jft4ift 44 fftftkB ftft 3krR Etm 3r4>R5 4ftf ^ ft; 

m ftft aicRW ft) 4f4R^ 4)ft4lft 4ft cfPJ fftftftiR ft? fftpR 3fR 4Tft 1ft?ftt ftf 

ftk ft 4?4 315^ 4^ ft 4ft ;3ft ftft ft cft4? ^ olftj sff; 

(4) 44T kft4)4) ftft 3i?rr4 ft? kftepft % akk ur 3F4«n 4?ft4Tft 4ft vroft? ft^r 
ft? 'HdiHd 4ft 444 ft, 34477" 47 fft? ^37144 fftftt4R fftftR TFT ft 3ffT 3id7*)| 
STTT 3147n<€! 4ftt ^34 ft >34414 ft? ft4T4 % fftlTJ fftk4? 7^)4 ft 4Tftf ftt4T I 

3TEm48 

75444 ft «Dftx||Rt|l' % 44I^ft auk ft 7i«Jf3jd 414? 4ft ^44lft 4)7ft 3^7 vj-Uftl 
kkr t ni 4?7ft ft? fck Wlk44ft 4ft 4rf^ 3jft7 4?ft3T 3nk I 

42. 4?ft4Tft ank 4ft 4niiftcp£ft ft ^?49r fttft 4Tft 4T4f 4ft ^d4 lft iprft 3lk 

4?7ft % fck Hlklftlft 4ft Pi^RH - 7T7W, fft?7ft fftPlftd ft? fcPJ. ^'lRl4? 
34^471, ft? 47144? ft 3Tk'<J^'ll &I7I, (ft)ft) (ft(ftel '4T4k)4T 4ft ((ftlft F^lft 5'eift) 
44417^ ■^l(ft«() Hl(ft4)l'0 4)pl 44T d'd^ft ft 4?^l7ft fft4J vSTlft ft 41 d'd'j'O ft? 
71414 ft (ft el *4 41 47T (ft? ft (ft) ft) 74144 ft? 4?ft7nfft4) 4ft F7T 3lkfft44 ft? aktd 
7ift4 444R ft '3 c 451 plft 4Tft 414) 4ft '^ddl^ afp? (t|(ft)f44 4?7ft ft? feUJ (ftylftVl 
4?7 'dft)'l) I 

43. 441^ ft 4?^ fftnj 4Tlft ft ?3?q4r kft4lft 4lft 41 431 fft 3Tlk ft? 71414 ft 
ffteP4, 3lk fftft4^ 41 ftn 4?7ft 4lft 4lft - (1) uTFl ?7T 3Tll)fft44 ft? 4444) 
ft? (ft'Oig, fft?7ft 74144 ft (ft)ft) aiftwft 4ft d^lfft ft 4?)^ 4?^t7ft 4ft 4^ % 41 
?3714ft 431fft 41 >34414 ft? 71414 ft 4ft^ (ftelH fft?41 441 t, ftm 4?ft4Tft 744 41 
71714ft ^ f) 4# ^ 71) >37144 4?)l^ 3TT(ftl71 41 fftlTft Tfftl^t^ ^41417 714 ??lFi ^ 






16 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part 11—^Sec. 3(i)] 


THRTOTJjt UT ^ 3l1?lPt7lTT ^ 31^St^ "JR 

snfim Rjt aitr ^ f^iRiid A rnl^d ■rri t rt ^ spr 

^ f^1%?T TRl^ranft ^ 31^ ^ Ri? X?T % vJMtjm (2) ^ SrJH 
Hnftqy RifSpPi^ qit qj 1^ 3n^ ; 

■qF ^tii Hc^t6 3IR!RR ^3^ dl'fl'ia ^ t^Riqit ^ cuc^lol q?t sJt 

■qi di'fl'O ^ f^Riq?! qqrf^lf^ qi ^jqqrq qq •dqiq ftqj vRI^ % 

^ qi % ’ftcR, U'^fl Rhqi 'RPTRI : 

qr^ q? sfR ttjl4 sn^qq qqq 3iq(t| % Tjq> qi^ qFqT?[ 1%qi vIT 'ti^-*ii 

vRSf OT^qqy Rnftqy Rlf^iqilfr qn qF ‘'HHiqH qR ^ t ^ 3iq1^ ^ ifl?R 
OT^tqq qft ftftj vjii^ qqtPT qurq sjt I 

(2) qiq 3iT^qq qit qqqRT (1) % srSH qFR.f?t>qT qiTcii %, •^iRitP Hi(tl<f>i^l 
aq^qq? 3fR fNtqiqj qjt qi ^ ftqR^'ld ^ ^ qi f^Rft lllRl^ irfcrf^ 
% qi^qq ^ anqiirqq ^ qn qil^ SI^RR qqjq q>^, slk ^ qqq ^ RFERcj qf^ 
q?r^ ^ 3fR qfr snq^qqj ^ spq TTlf^ tR qqiq 1^ qft F?I 

arfSlPiqq ^ Sl'tJl'i ^ ^ qpft qp^qi^ qjl q?t Tqjq qy 

f^ctf^d ^ Fqrq qi qqqPT yricIqR % ^Tqiq 'df^fl nifti<T>i'fl cJlcR 
■Git WT qn ^ ^ 3Tf^ q ^ qy qqy^ q?t Rq^I 3fR 
qqqyq q?f qqn ^ qEtftF wy ^ aif^ q % qfciqyq qq tqy: 

q^ qF qqqyq q5^ RiciPiia qqr^[^ q51 q?yi ^ qtciqR % ^Fiqyq ^ f^vj q^ 
Pi^?i q^ f^qy qnqqy qf^ qqq yrri^PFi^ qq q? Trqyqiq ^ \qray % ft? f^jqjq ,.•■ 

(q») ^■cll^\ qit wy ^ qy^ ^ q>tit qTFdf^ '•jpy qy qiti FPRlfW ftqiq, 
qy 


(qy) 3ynyqyf^qi qf^f^if%qt q5t f^Ryqiqqy, f^yqVyyqj q5\ ijTlw qqyq qqr^ ■if 
3iqR«Sqy, qejf^t yRd^^d qdRqy sraqi^ %, qy 

(q) Tiqyq qyt ^ qq^qyft q5t aRPPRqy. 

^ qqTR qi I 

(3) qf^ qyq ^ apStq 3n^ q5t qR ^ ^3qq wrf^iqqft qq FF 

FFpyyq qiyqy % qF qr ^ qy qi ^ qR^ qyqn qi, tfl ni(^q>i'ft, 

3 it^ qy^ ^qf^ eiRT Rql^q) ^ qiq ^ siql^ q5t qnf^ qq 
^yqyq qR^ qq ^ ^y^qy | 

(4) F^ qiR % 3PiH Tiqyq ftR qyy^ ^ Pi^Rm RPtil Rqqy qSt q^^ qq 

fW ' 


(qj) Hi(ctc|:|'f| cpt^ Fpjf?^ '^, nyf^ppyft SRI ftRft qf^R^ ^ RR ^ q5t4 
'gqtqy f^qyy qqy % i stR 
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{^) ^ yil^Tcw^t ^ ^ t nRH^e irm f^ ^i^t^ yif^epi^l 

f^tftrr ^ 3TT^ ^FTcn % ^ ^RT ^ ^3#TT srfMffm ft^IT ^JUcTT ^ 

1 1 

:- trm % piiWt ^ srt^ sRrarf^ 

cfi^^nfr ^ ^ I 

44. 5Rt^ TfT^ ^ ^ T?cPcl 3n^^ - (1) ^ cfF^xnfM 4^ ^ 

3RR^ TFT^ 44 4jFT ^SfTdT t 4f^ ^ ^ Wm % t afR 4f^ ;344?t 4T 

^ M<M ^ 3f4fSr 4T anriM % ^ ^ 44^ f^RT4^ ^ ^ sjf 3Ri4^ 

I 

(2) ^ 3RT4^ % ftRft VJFi^TllRil't 4>t 3^ ^ 4T ^445t 4T44 CJRT 

43 ^ 3I^ff4 4?tt tT^JJc4 3TT^ 1%4T 4fT 7T^ 3fR dFI^ 3Tf?l45?I4 
4tcl4)'{ ^ ^ Wd 4it ^3Wd (2) % 3?^ ^ ^fT%4T WJ yf^iqR^ 

^ I 

(3) '47^47 Hil^iifji'fl xd'tfl aRt^rf 'd'JP % 4^ 4T4d tlKI 43 % 3I^Jt4 

TR^ fcfiTT Tf^i f?p^ if ^2147 aTT^tTdl 4^ 4R ^T%4T 4Ht 4? 

tJRT 45t d4417T (2) ^ 312^4 4^ 44T 44747 377^ S77, sfR d4f ^44741 % 

73444 eTPJ #t I 

45. 374!^ - 4RT 43 ir7 d44KI (1) % 37*^4 44 1^15# 377^44 4^7 Tj4dT 47 

47447 TSTTf^ 4R% 47^ fctRft 377^ % (^'«<g 47 ^4 474 4?7 3 44 id (2) 47 
734T4R7 (3) % 372^^4 44 1^ % I^Ro^ 4>rt 37iteT 4447474 4^7 

d7#I5 1^7^477 377^ 47 f^T^ 427Tf^7f^ 377^1447 47 474wfl 477 c77^ 

TTtT ^ ^ ^ ^ . 

(47) Pl4W4^ S777, 4l^ 43f^, 44474 47 4fr7477 % ^sq ^7 d474 ^ ^ 47^^7 
^e1 4474 ^4 '?f7 4744 ^ 371^147 %, 47 

(^) dd 17777 fuf4r^ 4747 43 4^ W77d (1) ^ 377^74 34^ t 4f^ 
4747cf7d 437^^7 47 734474 4?) ^747 4474 47 dd 374477 ^ f^lR745t 

4F, 7r74?7 4^ t, 44774 371^747 47 

( 4 ) 4774 43 4?) 75441^ (2) ^ 377^7 f%7ft ?77f^ 44 7?T474 447^ ^ f?74 Pl^f^kl 
f?77^ cZTf^ 

4?) 747 77%4t I 

(2) d44T4 (1) TTf 27877 7J44f^ ^ f%474 erR7 43 4^t WTTd (1) % 37^4 47^ 

Rh^ 371^)44 4>t Tjnf^fT 47 47441 <aiRd 47477 47 dd 4727 4?) '3M4KI (2) 47 
73774774 (3) % 37251[4 447 47)^ 37f^4 ?t47 I 

46. 1^74)7447 45^ d^lRr 4?) - (1) 47d 43 4?) 344127 (1) % 372jt4 

Rf72ft 371%44 ^ R|74 qiT^ ^ qT47cT R)77{ft 7ft ^7727 qrfSrqqf) qq, 277 £77^ 45 

4ft 3M4I2I (1) ft7 2^ (2S) ft7 3T?ft4 RfFftt STiftcT % 477^ fcRr ^ ft7 777472) 1ft72ft 


429 771/99—3 
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ElEfT 43 eiRT 45 3|#T Pl^f^ld T??[ ^ ^ 

’ciw t. wf^if^, nTf^i'H ■JIT -iilijMil ^ ^rWf ^ ^ 

Wll^ItPI'JI tlT ^f?r ^ TR t fSiRR ^ RTJI ^ v3^ cjJt Tuf^ ^ 

^f?r aTRlt^ ^ 3RTR ^ ^ Plif|y145 ^ ^cTft ETRRi 

^ ^ Pl^^l ^ Tr%jt fvRrft Mi(t(cfj|'fl "IIT RRTcIJI ■£!?[ TT^T \T?T TcpiT % 

^ Pi^^l ■^ ^ I 

(2) Rlf4e) xri^TRT Tlf^. 1908 (1908 ^ 3Tl^ff%^R 5) ^ vJWI 

^ ^ ^fT%R ^ 3T#T ProfTT ^ ^ ^ ^StRlRT (1) ^ 3T#T 

% RxTl ^ JRITTTWR Rr>J I 

47. mn 42 % artJtr TTif^RTE^ ^ siRUJit - en^ 42 ^p 3 i#t f^cRT 

y^r^P yrf^EPT^ titct ^ 3fR Trrf^rat ■jpI ?iRit afR ^ TR^d 

Rttt yrr^ % JiTR yR^ ^ Erat^H % f^, f^r^R hRri Ttf^, 1908 (1908 
^ ^pj^fry arf^rPm trrtcp 5) ^ ar^ %RcT RmidJi y?f ^rf^ryf #ft afR 
Tic^pp t[TTT yrf^rcPEft yffpyr TiferT, 1898 (1898 yy ^P^ arl^^ 
WTEP 5) % aRTR 35 afR tITTT 95 ^p Tr»ft ll’ilYai^ ^p f^ f^lRc^ RRIdil 
TR^ yiTRt I 

48. ^ aTHTR ^ 3 i^!N ynjRrlM % ^ afR ^liiidJi 1^r1%^ yR^ 

RWR yft ?Tf^ - RTcPR 3MTJT ^ 3I#T f^Rft ipuhlTfr y?f ^SRlt ip 
^IWHM arpTT^ yp TT^ afR -RTwy wp 1cr%^ yR Ripyr 

vfr TT^ bW I 


areqTEig 

Pi'Owyjf yit Pi^fiw, afR jpcfjji 

3?f?l^[rpy gKT. ^cT^ RW ^ 

yyRry % 3TTy?W yiR ^ 3^ ^3^ 

3Tf?RpTRdT yft wYRr #yTV f^riRT pr tt Y? ' * ) ) i 


50. msRTi yn ?^HIT afR yr^ - cpr^ f^Rteryi, ^ tctt%t % to 
to% y? fto tor rit t, - 

^(^) T«TT^ ^ f?p# ;feiiTH ^ ^ t yr tofp ^ w 

to yy cPTTR t. ^nyp wet % wi tom tor apdi tr^tr yr 

^ ^4T ^ % ^cm cyf^mt y5f TTFRIETT ^ y? ^Rp 
TTT^ TT>ft yRdycpT TRRff ff y^ TR -d^T i; 

(tt) yitot afR fto Tftor yr ar^ armto cpi to toem yR ton afR 
^ sto y5t fto y? anyiiyyj tot, ttor to ^ wr yr yr ai^yr tttct ^ 
ton ; 

(y) to YTtoyf yy yto ny toyr afl atom yfr mj yR4 fp yyto fp 
to anywp f i 



[MFTII—T5rrs 3(i)] 


vfRTT ^ : 3TOTVTT^ 


51 ^ 1?RT - tJRT 49 % 3 TeJ 1^ f^'^^kl 

(1860 cPT 3ri?lf^ 'H<s«icp 45) Cf5t EINT 21 cP 3T^ ^ cPtI #EP 
#7Ep Wm ^WTT I 


3TEZITO 10 

3T^RraT ^ tcTtf ^lll^trt 

52. Tirf^Tilt - f^rat^ ^ tTRT 4, EJRT 5 ^ tTNT 8, EJR] 10 ^ trm 25, 

ETRT 27 ^ ETRT 39, etRT 41 3fR ETRT 57 ^ UWft ^PT ^PTcTI t ^ jm 

3IM'(|ET % frt'.J ^ ^ ^ M'cJI'H WTV ^Tcp cpT ^ 'M^J||, f^dlij 3PT?]EI 

% fefEJ' ^ ^ '^>‘1 pVll 3fR 'Eifr '{^H<; rfcp cpT ^ 

^flW 3fr7 g#!T ?n WEfTTRRff WRTEI iff ^ xsjl # ^ cpTf 

'll?! pVii afR ^ ^ ^ M'^ii'H WPT tTcP ^ ^ 'M^^ii, cj'S'Tlij : 

^ 1^ ^ P(il1\Jl«P, ETRT 3 ^II ^3^ 3 IeJPT <RTV fFJ f^TZFtl cp \3wfr % 

^3wtEH ^ yf^'f5J)<p-<ui Tfi] tPTPjm T?a^ ^ arow tiiett t ^ ^ 

Rl<fi '?'l'^ ^TF7 'Jll^ er'i fcp^ft Pi'<ci'< 3PNTET c;?ii Tif sfl^ '^, ^ UcEjcp 
% ^ arafSr % fyRT^r awm yirft t ^ yf^iR^ ^ ^ 

^1 

53. anf^ Jp) mn qgtn^ ^ fev wf^ - ^ ^ czff^ ^ ^j^TcEf^iT 

f?P# f^STJP ?7T arf^rf^m ip aiEit^ ?Tfgrra) -cpt Tjzfnr ^ ^i ^ 1^ 

^ jzif^ cpt ^ 7Tl%!it % iraPfT ftfr«TEp ci^r f^rftpj^cp 

^lildl ^ TfT t, W MgTjidl # ^IT ^ INSTEP ^71 ^ 

■?PT ar^qrpR ept^ arwei t, ^5»#r ^ '^ft ^ ^ ept ^ 

^T^PPT, ^ ( 

54. 3Twr % fJttiKUj 4 jifip^ - (1) ^pt^ "umidP f?P^ Piiil^cp cp fcR^ eikt 

43 ^ apJlp cp*^di'{1 ^ Tpif^ ^ Ep^ PT % ^fkm ^ 

aifSrf^rirfT ^ apJlp OT<iM % wp ^r f?tpw ^ TRif^p fcp# pI^pk pp 
'^ 511'! P4 ppj ip^PI EIT7T 43 % aiEjtp, 3PRTET Epl 3PRTEI 'if^d 

tpT^ cl51 «ll<N'd 3iic|qi ftp<11 uiidl alW iJ'jfdT TIT ‘PFTdT d^'f) 

^ ^ afpf xrfErrcn^ etrt ^ apJlp wprt ptI^ppt^ ^ pt arilpr ^'iiRTP 
% ^ ^ 3TT^ ^Pt ^ t, ?P^ PtT ^ ^ ^ I 

(2) f?p# f^ppsftp ^ ^ fMt aitRra ^ fcp^ pi^pK TPT^ Ept 

<iv^>n ^ ^ ^raiR^fri, Efin 42 % 3 ie}1p Pif^icpi'O PT apftci 

'^PPTeTP, Pl<i)'Jl'P pjl 3TPH P5T^ ^ 1<RP^ PPT'P sfdPJ PP 

aicpFR ci<|| affp' dyi'f) PPTP P^ p51 «PEpft tift i)til f^PTPpcp PTf^PPlfl PT ^PTPRPP 
cpT P? 77P1PPT Ep? ^PT ^ P^TPP spfrJPPT f^PP WR^ ^ PT, - 

(pj) PpfpT^ pi1 'd^<I TPPT % PT^ 4 <Pt^ PRp1%EP a}) PT pr?pfclcp fcfpTP pT, 
PT 
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(^) ^ Ri^jhhhi ^ sft an, <jcjR 

^ cTPTraT aft, ^ 

i'^) aiit ai'HOicHdT aft | 

(3) j^Rft zjjf^ % tiRT 43 cTanftn arrm ^ 

3TiRm ^ ^ ^3WTT (1) ft fftf^ ^ nr ajRT 59 cp artft^ ^itt 

fftarr % f?Rft fti fcRft fty ift^ft nf^cjT^ ^pt wh ^ 

cp^oi f^Twra '^Rcik ft) tjft ^ ad^riftanr ft) aiaJtn di'ft<a ^ w ’ire ft) 
ftkR fftT'HJPT 3FTm an vjcrWT f^PTj ^ m oifftapsH fft^m nm # ^ fftrfft 
fftftffraj 5RT an ^TTcift ^ ft^ ^ I^Rjci ft fftnn -nan t i 

(4) ■'^inidai wrm (1) ft smra cp fft?# Tm nft^ Tgnft^ 

3it^'<'iffta cRft TFR tnTT 43 srftftT fcp'fft cpiftqi^ ft anmaft ft? op<ft ft 

yfftapT fcis’ arffftfftfttcT Tapn nr (fttiK apftnr I 

55. nK ?R ft^ - ^micul, an vi^qH an O'Fift ft fftRft anftftl ^ 

^ fftnj fftjftl qi< aft iigi^i 'i^ 4 ftnT ?JrfT cTct ftftar qiqi aft aft 
fftj^ ftftt Tann ft % - 

(cp) vft EFRT 43 ft) aftftr fft)ft1 3iiftqd apr fftnaj apnftt ft, Rift apft gKl wt^a 
fft)an apn ft afR aft snrr 42 ft) arftn f^rpn mfftapift ft? Trarar an 45 ft? 
3Tftn snftcT ft ftfftar ft, an 

(as) ftt ETRT 43 ft? anftn anft ft? nsr ft nftft fftnai an nanft ft, an 

(ft Rift arm 43 ft?3ftft 1ft?aft waRrft ft a^aj fftjfc fft)an an '^apT ft aftr anft 
aft ftar nftir ft, an 

(ft Rrft mTT 43 ft? anfpT fft?aft anftna? gm ai^ fft^ tnr arapan en i 

56 . aftftan gm aann - ftft aftft ftfcr^ nr apara ^nft n? ^ Tftftfftanr ft? nran ft? 
■gft an aiaxiir) aft nft ft, Rmft? gpn fft)aft apftrnft ft? fn sriftftanr ^ f^p^ 
sftftapTT api Rnn lft?an ajan ft ?p?T vdaitpi araftr vjaaft? ftft aftftapR aft 

ft ft. ^ 3fR ftmi I 


araanai 11 
praftft 

57. ftiBft ftrftvjTT na fftftanr, ftftrasft, srfftftaft anfft apr aajjaaaTar (1) aftft 
4?aRnft 1ft?ftt WTT ft fft)# fftp nr fft?ft1 fftn ft? nrar ftt Rro Rn apftnrft aft 
^prapm Ran apn ft an ^ arRRapr ft? ^nanft ft? st^titt ar? nr ft, n?rft 
aiftt apftfn afR nr ftt aftft Rafpjpp anm^^SPPT fftiftt cpftaii>n aft Rjftt tcrtT ft 
n?pf apnft aft 3 t^ ftnr i 



[HFT II—3(i)] 


WcT ■=fiT : SraTWrq 


(2) ^ fTJ, cPtf f^rat^ TT^ -qr 3 t1^T^ 

sfk ^ ■'dHI'qf^M Cfi^ ^ ^TTV I qfR 

qr^rT afr? ^ ^ ^g;cBTtj ^ ^fenqq % t#?3^ '^qqq ^-tqsr 

t ■'MHJql^ld q5t ^TF^ft I 

(3) Fc^rqj f^WRRj f^aFF ^ FR 1^ qfT^ TFT ^ 'iRH'W^l'T, qrf^TeF:^ 

^g;qFT3fr q?T 5NT fti^ gff ai^ren t 1^5 Fi ^ f^ 

TT?^ q>^qi qr qjqqFRT I 

(4) PniYciT^ aM q^R^R ^ ^ fYq#rqt ^ ^ afR 

3Tqf^ ^ ^Tld'i! qfR int^qjlYl q>t ^ Rll^d 1%Vf qTFT U'f^d 45^41 1 

(5) f^FfRFF sftY ^FhiFft q^t ^ 44^41^ % wFTq Y YRt otY ^ ij4 
PiyRd 44 3TT^ '^qr : 

q^ q? sri^Piqq % qRR % rr YFrRq ftfRft qqYqrft q5^ q?n 

qRR q5t qr^ ^ ^q qRT q^ 3Fif^ % qqYqrft q^t ^ 

Pr^fq^ 44 ^ I 

58. Tlf^rqf ^ JRqrqtqR - (1) "^Rqq^, qri^Rjqqi gRT, f^Rft 3Tj^rq4^t 41 

uilqcpi'fl c^ qft dqq) srJFrst ■§■ ^ 3Tf^Piqq ^Ri 41 ^Ri% 3R5tq \jq^ f^l%q 
viR^q'i ^ f^R^t qqj qr arlfStqj 'JFT, eirT 59 ^ qpid ^ifqqq'l ^ Riqiq 
f^qqt 3?R ?Tqt % qRfrq fq qf^ qitt qfr sif^ngqqr ^ f^PiRui q?r ftr 
H 4|q qR^ % urf^J^cT qR 'dcb'ii I 

(2) uqqRT (1) ^ sRffq VRqratf^d qif^Tqf 44 TRTlq, RRfqq % 41 

^ ^34% 5RT 5^1 f^ll^RT wrqq %qT ^TR, ftqRR 3fR gqfl8Rl % 

3Ffrq ^ I qRqiR 4^ ^qqrqq f?fR qq Rf^ ^ ^Rqt 41 qq^qrfM 44 

f^lqqRl qfR ^qftqRl qRY 4^ ?if^ ^Y’ft I 

59. fYqq qqi^ 4^ sdfqq :- (1) RR44q, 141 sil^Plqq % nql^Hl 4^ qjiqlRid 
4R^ % Pl4d qqi R^qft 1 

(2) qqqRl (1) ^ wftq 441^ 4144 4R4q? 44 44^ R31 ^flifqft % 4444 

vJeRqq ^ qqr^ftq iFll Rt 44R1 44R 441 44 ^ 4cRqi | 

(3) 14 4R1 gRi qqq P|4H qqr^ q^t ?if4d 14 7ll^ ^ si^Ri eVTl fYi f^rqq ijY 
444414 Yl 44414 4414 RR^ I 

(4) 141 sif^rf^rqq ^ 3 f 5Y4 qqiqi 44i qqYqi f^Fiq, qqR qii^ ^ 44414 4414^4 

%ii, 44R afR ^ ftqiqqqi % qqei 4f^4?4i4^^, atRqf^qiqq^iq^ 
qt ^RRT 444iq 41^ ^4 ^ 4?t 4141^ % 4141 41Rqi 1 41 314t?l 

441 qq ^ 31441 4^ 41 3if^ 3i^4>|^icb 414^ ^1 Tjft ^ q%it 3fR qf^ qq qq ^ 
SRqyq ^ f^Rl^ 1^4 R41 441 41 ^Ffi M?4idqc4 qq 44 Piqd ^ 
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^ fe|TT fcltiHTCRT ^ 'JlPi ctl dcM^'clId irf^cifdd 

^ ^ ^ ^mRfr I Tff^ SraTTH % ^ f^trpNTRT WRT ^ ^ ^ 

^ WTT Tirflv ?fr dc^i^tlld ^ ^ ^WTT I 

^ ^ f^TOTfpjt ^ 3333% 3I^JH M6d %t sRcT %t f%%RP^RTT 

m ;PTFI ^ R%TT I 

60. 3RT f%%jfi 3TTf^ % 31%^ 3lf?rJ|3R aflT tmrf^T T #TT - ^ 

3riSif%R ^ %t| iim, f%^ 3ff%pr^, ir ^ 3gT%% 

f%33% i%TT f%Tft WTT ^ ^ cITft^ %r, f%TT%r ^ 3li?lf%PT ^ 

TCjiHd %t sTRcT tIc|%T ^ 3|NI '^, WlMd %t cTPJ 3TRI 1%^, 'df^dl, 

3TT TfaiT % W%T t. 3lf%|iR IR f^r^PTff^RRN 33R^ 3li?RR ^ 

f%d% f%3T ^ 5^ 3Tf^ff%m % 3|%d tIchdR #n I 

61. - (1) 3if%%TR %t %r^ Olid PinfciRsid %t rf'j d^ eVU - 

(gj) wm ^ ^ gj^tiTft (%Tf%t gif^ sjW % ?35fR qtg Tft 

WRT ^ 3Tf^ t; 

(^) TRgj'K 3tK TT3?T TFRRRt, WI%I OTf^fiVuil, Wg% Hlf^jch'jufl, 

'RRcffg f%jr4 %f?mH gg sij-csid 366 % (20) g?n ^R^iif^d f%# ^ 

TTRT^TRT %r N3MidRd 3TT gR TT%>ft I 

62. g?% ^ RlRiy-dd ^£PT^ %f%3? grf^RTft %) Piyf%i - ( 1 ) g 1 ^ 

%t^ ^ g?g 33cq^ ?rrcrr t f% w ?TT arf^rRnm % TPft gr g^ f%# 

T®-TTg^ %t gr % Rh'd) cp4t^i 4) %t c^ ^ ■gr f%Tf) Hid<^ ^ ejrt 61 g^ 
cTPj eldl % gr dEfl ?ft ^ngg f4Rr?gg grf^rgjrf) gKi f%gT gfRjgr gfi 
3iRit%gg % 3i4tg ggix[ Rrggt gm t%gi ^gig i 

(2) uiRicei'TI gg RiRiggg srRrg ^ afR 33 ^ f%# wjigiHg ^ g?ggg g# 
f%gT on Ti%gT 1 

63. g4gw gRrgR siRjRngg, 1923 gg #g - ggfggg gfcigR 3 Tf%%gg, 

-1923 (1923 ^ 4g4tg 3Tl^rRrgg TNsgg^ 8) % 33ggg afir 33 ^ 1 % w%t ggr) grj 
Rm 3g?T gg ^ ti% 33ti n%lg g^di'O g^ gpj RRi, Rig%i g^ siRiRTgg rpj 
? 1gT % I 

64. ^33 siRrRrgg % sr^tg gg4 g^r <^lgdg) g^i gRgrg - siRiPigg % 

3(?Jtg Trggrgij^g^ g?) g^ gr f%<T grRf % f%3j armRra f%# gig % Riv 
^gf%T % %tf gig, aiRigiRg gr srg RrRtg? gg4gT%gt g# g5t 3313 ^) 1 


65. %3l 3fR 33 rt^ ^ ^ srRiRrgg % ^gggt gfr Rn^f^d grr^ g51 d'icPK 

g51 ?ifgd - f%# gr % Rgift RRtg argrR 3 r gr Rh'41 RR gr dRig % 
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HTTfl TfTf TJSTTpI : 
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'(■jai'iT ^ JtJ'M ^ '2TT Rb'^ STcjcfji^i cb (fiH if, ^?Rlf5R fiWI, 

1%^ RiPif^te 3T7if6r %-fc^T? sfRrfim % ^ ■jn ^ 0^1^ Tfj^ 

^ ?rat % aitfRT ^ fV ^ 3Ttfer^xRi if i^rPrR'<; 7}5t ^ I 

66. 3TRTR|'4H ib ^RT TnftRT WTWaft ^ W<TTf^ 3T^bbT?T STf^rf^RR, 

1942 TbT RPJ ^ ^ - ?7fT 3lfSrf^ % tJcrItt if an^ cbt cTT^ ^ f{ RfRft 
Wbb 7f?r sTRcT, 'Hlkllf^^ 1^ aTf^jf^nR. 1942 (1942 TpT 

^fRsinTp 18) ^^^f WR Tpt ^ ^ I 

67. f^RTR sfR WfRi - vJTT dlil-a ^ t^RRil 7IF 3lRff^7T ^ RRT 
RRT ^1 TbHf if tRTT fttTTTft f^tcffry TRajfcb 1441 cTlfhR 28 SFTRT, 
1952 3fR toft tofmr Ttob 1503 cTFftia 3 1%cfR7, 1953 p Rl ^d ^ 

^^rryir: 


y?^ y? - 

(45^) ^ y^bN PI'jR^cT ffttTTTft f^LefiHl fti ^y^ ^ si^fty yft y^fty? fir g ft fei , 
yy anftTT, yyjrr tj^t tj^t aftjf^ryyi yr yr^f ft 

3#lftyy '^yyftt ^ 3Rtyy y# ^ t ft arfftfftyy fb aiftty yyry yy, yirft 
1^ yy yr ffty yy tor toft yry yy^ ffty ?Tr torfftyy ^ tor yft yf fft^ft 

yy toyr, yyry yy fftyy, tot to yy artoto ^ ^ 

arfftfbty y^ yry ffty ynft §■; afty 

(tit) ?yr yyyy ffttory itoftt ftoftyraft ft? Tjyyftt ft? ator tofty toft artrym 
yft yyrfcicr yto yr^ fft^ft to y^nyy ft? ai^fty ^fyjyy ; 

(y) tot ato to to % wr ; 

(y) <NMK ft? yr to 7-yiy ft? rfi yy? yry ■ft arylfty? yft aryfft ft? ffty yy^ ^?iTfy 
yy ftft yr aRtot yjy ft anytto to to t ^yyy ; 

(^) toft 'ii'^y^ci, arjgito yr yr^y?ift fty? ft? yeyyy ; 

(y) yiTT 2 ft? 7^ (10) (^) ft? aitor yytoyrto 'yr^' ft? ft wr yyryy i 

(2) yyifftto yRTftyryRTlOyftytoyM ffttofttor yft rpj tot toft :- 

^ (y?)^ftyN, fftf^diy, ffttoto yr ynffty? yjy ft aryfty totoft ft? yyyR ft? 
ffty fftto^TTbiy afk apy ftwry ; 

(to ftft yRyyfr affy affyfft fftibyr y?t ^yyft fftto yryyyy Tnyiyy yj fftfty 
anftyT ski fftfftfft^ yft ; 
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(■n) TfR, 3fR aTTtTRff^ ^'icel, 

*1e(lRl£ird^ ^ ^TeFT ^'Wd sflT t^rnfl sfR 1^41^ HFW^'l t^RTTT 3fK 3^ 
WnTT I 


(TcT) ^ T^TFT, ^ST45, ^ETTW, F?R. RmiH-tlTH FT FTT FT 'WId 3ttT 

TFcFI^R W : 

{is) FT FTf^ FT^ ^ f?T?PF ^ FT ^g^STcTT M WTFF I 

(F) ^ TFTFF Fft ^[ntcTT FT ^'OTd: 3TE?Jfe TRFFT TFF# TTTFjft ^ f^FTF ^ 

t I 

(3) FTTT 4, FTTT 5, FTTT 8 FT FTTT 10 F^T^ FTF Pl^fclfed F^ cTT^ F#i ?tJ?l- 

(F^) ^ ^FRd f^rTTTFF FF4 3lid'{lRlFT wylci FF % 3TFtr[ cj5FT ^FR, TTFF^ didl, 
FTFT TT’FI^TF FT^FT^t fRf ', 

(Ff) ^ cFf^ Fft fctvfft TfTiFF if W F5t FFT^ - FFTT^ ^ TT^Ff^ f I 


(4) TTTFTR, Fli^TJ^FFI ?TTT Rh'<Tl TFTFF FT TFlFdl ^ f^TR^t F^ F^ FT ‘FRfl FT 
Ulf^Ft % ftRft fI F5t ?TT FTf^rf^TFF % FT FFFFt ^ FT ^ TFTtJl FF 

^ FT f^ P l f^ 3IFt^ % FF FT^ ^ 3T#T |Tr Fit ^ FF^ FTpr, 

^ ^ TrMt I 


(5) TTTFFT 3Tl?t^FFT FTTT, 'J^FTfff FF^ FTF ^ ^ ^ ift ?TT 

arf^tPiFF ^ Tr>tt ft fff^ f^, *4(^41 ft tsttf^ ^ f^rfl Fr*t F?r fftT 

Ffr FFFITT (1) % (FT) FfSfF t. FR fMT 3ltT ^Jrtt 
^ R I F R UI ^ TTsH^RT FFTjFTff ^ FT^ tM 3jfR ^ F?f FlT^^ff FRt FFF f^lFT^ 
fe FHY FT3Tt Fit Pl>! '( ^d Fff FFT i Ffe^ ^ FF^ ^ sftT ^ FF^FTfM ^T 
STl^rrtftF F^ ?TTf^ WR pR^T f^F# &F4tMi % 3T^ FTIcT F^ d Ik'll I 



['IFT 3(i)] 
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MINISTRY OF HOME AFFAIRS 
NOTIFICATION 

New Delhi, Ihc 12th February, 1999 

G. S. R. 104 (E).—In exercise of the powers conferred by section 10 of the Dadra and Nagar Haveli Act. 1961 (35 
of 1961). the Central Government hereby extends to the Union Territory of Dadra and Nagar Haveli, the Goa, Daman and 
Diu Shops and Establishments Act, 1973 (Act No. 13 of 1974). as in force in the State of Goa on the date of this notification, 
subject to the following modifications, namely :— 

MODIFICATIONS 

1. Throughout the Act (except in enacting formula and in sub-section (1) of section 1, unless otherwise directed 
for the words "Goa, Daman and Diu", whrerever they occur, the words "Dadra and Nagar Haveli" shall be 
substituted. 

2. In section 24, in sub-section (1), for the figures, letters and word "19th December", the figure, letters and 
word "2nd August" shall be substituted. 

3 In section 42, the words " in consultation with the Judicial Commissioner", shall be omitted, and for the 
words "Civil Judge (hereinafter to be refered to as the judicial authority)", the words "officer not below the 
rank of Deputy Collector of Dadra and Nagar Haveli Administration (hereinafter referred to as the competent 
authority)" shall be substituted 

4. In section 43, for the words "judicial authority”, wherever they occur, the words "competent authority" shall 
be substituted. 

5. In section 59, in sub-section (4). for the words "the Legislative Ascmbly of Goa, Daman and Diu iC, 
"fourteen days" and. "the Assembly agrees", thewords "each house of Parliament while", "thirydays" and 
"both Houses agree" shall respectively be substituted. 

6. Section 67 shall be omitted. 


[F. No. U-11015/6/95-UTL (193)] 
P. K. JALALI, Jt. Secy. 

ANNEXURE 

The Goa, Daman and Diu Shops and Establishments Act, 1973 
(Act No. 13 of 1974) [ 7th October, 1974 ] 

AN 

ACT 

to provide for the regulaion of conditions of work end employment in shops, commercial establishments, 
restaurants, theatres and other establishments and for matters connected therewith. 

Be it enacted by the Legislative Asembly of Goa. Daman and Diu in the Twenty-fourth year of the Republic 
of India as follows :— 


CHAPTER 1 
Preliminary 

1. Short title, extent, commencement and application.—(1) This Act may be called the Goa, Daman and Diu 
Shops and Establishments Act, 1973 

(2) It extends to the whole of the Union territory of Goa, Daman and Diu. 

(3) It shall come into force in such areas and on such dates as the Government may, from time to time, by 
notification, appoint. 


7 - - •-/ 
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2 Definitions.—In this Act, unless the context otherwise requires:— 

(1) “apprentice" means a person who is employed, whether on payment of wages or not, for the purpose of being 
trained in any trade, craft or employment in any establishment; 

(2) “child" means a person who has not completed his fourteenth year of age; 

(3) “closed” means not ojten, for the service of any customer, or for any trade or business or for any other purpose 
connected with the establishment except loading, unloading and annual stock-taking; 

(4) “commercial establishment” means any establishment which carries on any business, trade or profession or 
any work in connection with, or incidental or ancillaty to, any business, trade or profession and includes— 

(a) a society registered under the Societies Registration Act, 1860 (Central Act XXI of 1860) or charitable 
or other trust, whether registered or not, which carries on any business, trade or profession or work in 
connection with, or incidental or ancillary to such business, trade or profesion ; 

(b) an establishment which erries on the business of advertising, commission agency, forwarding or 
commercial agency or which is a clerical department of a factory or of any industrial or commercial 
undertaking ; 

(c) an insurance company. Joint Stock Company, bank, broker's office or exchange ; and 

(d) any other establishment which the Government may notify to be a commercial establishment, but does 
not include a factory, shop, residential hotel, restaurant, eating house, theatre or other place of public 
amusement or entertainment, 

(5) "day" means a period of twenty-four hours beginning at mid-night, except that in the case of an employee, 
whose hours of work extend beyond midnight, day means the period of twenty-four hours beginning 
from the time when such employment commences, 

(6) "dependent” means in relation to a deceased employee, his nominee or in the absence of such nominee, 
his heir or legal representative ; 

(7) "employee" means a person wholly or principally employed in, and in connection with, any establishment, 
and includes an apprentice or any clerical or other staff of a factory or industrial establishment which 
falls outside the scope of the Factories Act, 1948 (Central Act 63 of 1948); but docs not include the husband, 
wife, son, daughter, father, mother, brother, sister or dependent relative of an employer or his partner, who 
is living with and depending upon such employer or partner and is not in receipt of any wages ; 

(8) "employer" means a person having charge of or owing or having ultimate control over the affairs of an 
establishment and includes the manager, agent or other person acting in the general management or control 
of an establishment; 

(9) "establishment" means a shop, commercial establishment, r^idenlial hotel, restaurant, eating house, theatre 
or other place of public amusement or entertainment to which this Act applies and includes such other 
establishment as the Government may, by notification in the official Gazette, declare to be an establishment 
for the proposes of the Act; 

(10) "factory" means factory within the meaning of the Factories Act, 1948 (Central Act 63 of 1948); 

(11) "goods" include all materials, commodities and articles; 

(12) "Government" means the Administrator of the Union Teritoiy of Goa, Daman and Diu appointed under 
article 239 of the Constitution , 

(13) "gratuity" means the gratuity payable under section 39 ; 

(14) "Inspector" means an Inspector appointed under section 49 ; 

(15) "notification" means a nootification published in the Goa, Daman and Diu Government Gazette ; 

(16) "opened" means opened for the service of any customer or for any trade or business connected wit^ the 
establishment; 

(17) "periods of work" means the time during which an employee is at the disposal of the employer; 
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(18) "prescribed" means prescribed by rules made under this Act; 

(19) "residential hotel" means any premises used for the reception of guests and travellers desirous of dwelling or 
sleeping therein and includes a club , 

(20) “restaurant” or “eating house” means any premises in which is earned on wholly or principally the business of 
supplying meals of refreshment to the public or a class of the public for consumption on the premises and includes a Halwai 
shop but docs not include a restaurant attached to a theatre or restaurant or a canteen attached to a factory if the persons 
employed therein arc allowed the benefits provided for workers under the Factories Act, 1948 (Central Act 63 of 1948); 

(21) “shop” means any premises where goods arc sold, either by retail or wholesale or both or where services arc 
rendered to customers and includes an office, store-room, godown, ware-house, sale depot and work-place, whether in the 
same premises or elsewhere, used mainly in connection with such trade or business, but docs not include a factory, commercial 
establishment, residential hotel, restaurant, eating house, theatre or other place of public amusement or entertainment or a 
shop attached to a factory where the persons employed in the shop are allowed the benefits provided for workers under the 
Factories Act, 1948 (Central Act 63 of 1948), 

(22) “spread over” means the period between the commencement and termination of work of an employee on any 

day, 

(23) “theatre” includes any premises intended principally or wholly for the exhibition of pictures are other optical 
effects by means of cinematograph or other suitable apparatus or for dramatic or circus performances or for any other 
amusement or entertainment; 

(24) “wages” means every remuneration, whether by way of salary, allowances, or otherwise expressed in terms of 
money or capable of being so expressed which would, if the term of employment, express or implied were fulfilled, be payable 
to an employee in respect of his employment or of work done in such employment, and includes— 

(a) any remuneration payable under any settlement between the parties or order of a tribunal or court; 

(b) any remuneration to which the employee is entitled in respect of overtime work or holidays or any leave 
period; 

(c) any additional remuneration payable under the terms of employment, whether called a bonus or by any other 
name; 

(d) any sum which by reason of the termination of employment of the employee is payable under any law, contract 
or instrument which provides for the payment of such sums, whether with or without deductions but docs not 
provide for the time within which the payment is to be made; 

(c) any sum to which the employee is entitled under any scheme framed under any law for the time being in 
force, 

but docs not include— 

(i) any bonus, whether under a scheme of profit sharing or otherwise, which does not form part of remuneration 
payable under the terms of employment, or, which is not payable under any award or settlement between the 
parties or order of a court; 

(li) the value of any house accommodation, or of the supply of light, water, medical attendance, or other amenity 
or of any service excluded from the consumption of wages by a general or special order of the Government; 

(iii) any contribution paid by the employer to any pension or provident fund, and the interest which may have 
accrued thereon; 

(iv) any travelling allowance or the value of any travelling concession; 

(v) any sum paid to the employee to defray special expenses incurred by him on account of the nature of his 
employment, or 

(vi) any gratuity payable on the termination of employment in eases other than those specified in sub-clause (d); 

(25) “week” means a period of seven days beginning at midnight on Saturday; 

(26) “young person" means a person who is not a child but has not completed eighteen years of age. 
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3. RefictnUioa of Eitabliihments and renewal of registration certificates. —(1) Within the period of specified 
in sub-section (3) the employer of every establishment shall send to the Inspector concerned, a statement in the prescribed 
form together with such fees as may be prescribed, containing— 

(a) the name of the employer and the manager, if any; 

(b) the postal address of the establishment; 

(c) the name, if any, of the establishment, 

(d) the category of the establishment; and 

(e) such other particulars as may be prescribed. 

(2) On receipt of the statement and the fees, the Inspector shall, on being satisfied about the correctness of the 
statement, register the establishment in the Register of Establishments in such manner as may be prescribed and shall issue 
in the prescribed form a Registration Certificate to the employer who shall display it at a prominent place in the establishment. 

(3) The period in respect of establishment mentioned in column (1) below for filling the statement and depositing 
the fees as required under sub-section (1), shall be as specified against it in column (2)— 

Establishment Period 

( 1 ) ( 2 ) 

(i) Establishment existing on the date on which this Act Ninety days from the date on which the Act 

comes in force. comes into force. 

(ii) New Establishments. Ninety days from the date on which the estab¬ 

lishment commences its work. 

(4) The Inspector may, on receipt of an application made by the employer together with the fees prescribed therefore, 
renew the registration certificate for a period of one year commencing from the date of its expiry, 

(5) Every application for the renewal of the registration certificate; shall be made in such form and in such manner 
as may be prescribed so as to reach the Inspector not later than thirty days before the date of its expiry : 

Provided that an application for the renewal of a registration certificate received not later than thirty days after its 
expiry may be entertained by the Inspector on the application paying such penalty, not exceeding twenty-five rupees, as may 
be prescribed. 

(6) An applicant for the renewal of a registration certificate under sub-section (5), shall, until communication of 
orders on his application, be entitled to act as if the registration certificate had been renewed, 

(7) In the event of any doubt or difference of opinion between an employer and the Inspector as to the category to 
which an establishment would belong, the Inspector shall refer the matter to the prescribed authority which shall after such 
inquiry as it thinks proper decide the category of such establishment and its decision shall be final for the purposes of this 
Act. 


CHAPTER II 
Shops 

4. Opening and closing hours of shops,—(1) No shop shall on any day be opened earlier or closed later than such 
hours as may, after previous notification be fixed by the Government by a general or special order m that behalf. 

Provided that any customer who was being served or was waiting to be served in any shop at the hour fixed for its 
closing may be served during the quarter of an hour immediately following such hour. 

(2) The Government may, for the purpose of this section, fix different hours for different classes of shops or for 
different areas or for different times of the year. 

5, Daily and weekly hours of work in shops and prohibition of sales in its vicinity.—(1) Subject to other provisions 
of this Act, no employee in any shop shall be required or allowed to work therein for more than eight hours in any day and 
forty-eight hours in any week. 

(2) Any employee may be required or allowed to work m a shop for any period in excess of ihc limit fixed under sub¬ 
section (1), on payment of over-time wages, subject however, that the maximum period of such excess in a week shall be six 
hours. 
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(3) For the purpose of stock-taking and preparation of accounts, an employer may, with the previous intimation to 
the Inspector, required or allow any employee to work in a shop for not more than any fifteen days in a year, in excess of the 
period fixed in sub-section (1), or payment of over-time wages, so however that the excess period shall not in aggregate, 
exceed twenty-four hours. 

(4) No person shall carry on, in or adjacent to, a street or public place, the sale of any goods before the opening and 
after the closing hours fixed under section 4 for the shops dealing in any kind of goods in the locality in which such street or 
public place is situated ; 

Provided that nothing in this section shall apply to the sale of — 

(1) Newspapers, 

(ii) Flowers, 

(iii) Pan, 

(iv) Vegetables and fruits, and 

(v) Such other goods as the Government may, from time to time, by notification, specify. 

6. Interval for test.—^No employee in any shop shall be required or allowed to work therein for more than five 
hours in any day unless he has had an interval for rest of at least one hour : 

Provided that an employee who was serving a customer at the commencement of the interval may be required to 
serve him during the quarter of an horn immediately following such commencement. 

7. Spread over of periods of work.—^The periods of work of an employee in a shop shall be so arranged that along 
with his intervals for rest, they shall not spread over more than twelve hours in any day : 

Provided that where an employee works on any day for the purpose of stock-taking and preparation of accounts, the 
spread over shall not exceed fourteen hours in any such day, on payment of over-time wages. 

8. Closing of shops and grant of holidays.—(1) Every shop shall remain closed on one day of the week. The 
employer shall fix such day at the begirming of the year, notifying it to the Inspector and specify it on a notice prominently 
displayed in conspicuous place in the shop : 

Provided that the employer shall not without reasonable cause alter such day more often than once in three months, 
shall notify the alteration to the Inspector, and shall also make the necessary change in the notice displayed in the shop. 

(2) The Government may, by notification, require in respect of any specified class of shops that they shall, in 
addition to the weekly holiday prescribed under sub-scction (1) be closed at such hour in the afternoon of one week day in 
every week as may be fixed by the Government. 

(3) The Government may, for the purpose of sub-section (2), fix different hours for different classes of shops or for 
different areas or for different times of the year. 

(4) The weekly day on which a shop is closed in pursuance of the requirement under sub-section (2) shall be 
notified to the Inspector and specified by the employer m a notice prominently displayed in a conspicuous place in the shop, 
and shall not be altered by the employer more often than once in three months 

(5) It shall not be lawful for the employer to call an employee at or for the employee to go to the shop in which he 
is employed or to any other place for any work in connection with the business of his shop on the weekly closed day or part 
of the day on which it had remained closed. 

(6) No deduction shall made from the wages of any employee in a shop on account of the weekly holiday or part of 
a day on which it has remained closed; and if such employee is employed on the basis that he would not ordinarily receive 
wages for such day or part of a day, he shall none of less be paid for such day or part of a day, the wages he would have drawn 
had the shop not remained closed or the holiday not been allowed on that day or part of a day. 

CHAPTER HI 

Establishments other than shops 

9. Application of this Chapter to establishments other than shops.—The provisions of this Chapter shall apply only 
to establishments other than shops. 
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10. Opening and closing hours. —(I) No establishment shall on any day be opened earlier or closed later such hour as 
the Government may, after previous publication in the Official Gazette, by general or special order specify in that behalf; 

Provided that in the case of a restaurant or eating house, any customer who was being served or was waiting to be served 
therein at the hour fixed for its closing may be served during the quarter of an hour immediatly following such hour. 

(2) The Government may, for the purposes of this section fix different hours for diflerent classes of establishments or for 
different areas or for different times of the year. 

(10A) ‘Gada’ means an establishment mounted on wheels, whether moving or stationary and constructed by using 
cither wood or metal sheets or both and managed by the owner himself or a member of his family or a dependent and the 
value of the goods stored therein, on any particular day, for the purpose of trading does not exceed Rs. 5,000/-. 

Explanation : For the purpose of valuation of the goods, the Inspector shall be competent to make an assessment 
thereof and for this purpose he may take into consideration the valuation made, if any, by any local authority- 

11. Daily and weekly hours of work in establishment.—(I) Subject to other provisions of this Act, no employee 
any establishment shall be required or allowed to work therein for more than eight hours in any day and forty-eight hours in 
any week. 

■ (2) Any employee may be required or allowed to work in an establishment for any period in excess of the limit fixed 
under sub-section (1), on payment of over-time wages, so however that the maximum period of such excess shall be six hours 
in any week. 

(3) For the purposes of stock-taking and preparation of accounts, an employer may, with the previous intimation to 
the Inspector, require or allow any employee to work in an establishment or not more than any fifteen days in a year, in excess 
of the period fixed in sub-section (1), on payment of overtime wages, so however that the excess period shall not, in aggregate, 
exceed twenty-four hours. 

12. Interval of rest.—No employee in any establishment shall be required or allowed to work in such establishment 
for more than five hours in any day unless he has had an interval for rest of at least one hour. 

13. Spread over of periods of work.—The periods of work of an employee in an establishment shall be so arranged 
that, along with his interval for rest, they shall not spread over more than twelve hours in any day: 

Provided that where an employee works on any day for the purpose of stock-taking and preparation of accounts, the 
spread over shall not exceed fourteen hours in any such day on payment of over-time wages. 

14. Holidays.—(1) Every employee in an establishment shall be allowed in each week a holiday of one whole day; 

Provided that nothing in this sub-section shall apply to an employee whose total period of employment in the week 
including the days spent on authorised leave is less than six days 

(2) The Government may, by notification, require in respect of any specified class of establishments that every 
employee therein shall be allowed in each week an addihonal holiday of one half-day commencing at such hour in the afternoon 
as may be fixed by the Government, 

(3) The Government may, for the purpose of sub-section (2), fixdincrent hours for different classes of establishments 
or for different areas or for different times of the year 

(4) No deduction shall be made from the wages of any employee in an establishment on account of any day or part 
of a day on which a holiday has been allowed in accordance with this section, and if such employee is employed on the basis 
that he would not ordinarily receive wages for such day or part of a day, he shall none the less be paid for such day or part of 
a day the wages he would have drawn, had the holiday not been allowed on that day or part of a day 

(5) It shall not be lawful for the employer to call an employee at or for the employee to go to, his establishment on 
any day or part of a day on which a holiday has been allowed in accordance with this section 

CHAPTER IV 

Employment of children, young persons and women 

15. ^ Children not to work in establishment.—No child shall be required or allowed to work in any establishment 

16. Young persons to work only between 6 a.m. and 7 p.m. ..—No young person shall be required or allowed to 
work m any establishment before 6am and after 7 p.m. 
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17. Daily and weekly hours of work for young persons .—Notwithstanding anything contained in this Act, no 
young persons shall be required or allowed to work in any establishment for more than seven hours in any day and forty-two 
hours in any week nor shall such person be allowed to work overtime. 

18. Maternity benefit.—The periods of absence from duty in respect of which a woman employee is entitled to 
maternity leave under Section 19, shall be treated as authorised absence from duty, and the woman employee shall be entitled 
to maternity leave, but not to any wages for any of those periods. 

19. Maternity leave .—Every woman who has been for a period of not less than six months preceding the date of 
her delivery, in continuous employment of the same employer whether in the same or different shops or commercial 
establishments, shall be entitled to receive from her employer for the period of— 

(a) six weeks leave immediately preceding the day of deliveiy; and 

(b) SIX weeks leave following the day of delivery. 

CHAPTER V 
Health and Safety 

20. Cleanliness ;—The premises of every establishment shall be kept clean and free from effluvia arising from any 
drain or privy or other nuisance and shall be cleaned at such times and by such methods as m^bc prescribed. 

21. Ventilation and Lighting:—(1) The premises of every establishment shall be ventilated as provided for in the 
laws relating to the Municipalities, Gram Panchayats or other local authorities in force in the Union territory. 

(2) (a) The premises of every establishment shall be sufficiently lighted during all working hours. 

(b) If it appears to an Inspector that the premises of any establishment within his jurisdication are not sufficiently 
lighted, he may serve on the employer an order in writing specifiying the measures which in his opinion should be adopted and 
requiring them to be carried out before a specified date. 

22. Precautions for the safety of employees in establishments ;—(1) In every establishment, other than such 
establishment or class of establishments as the Government may, by notification, specify, all precautions against fire shall be 
taken as may be prescribed 

(2) If power-driven machinery is used, or any process, which, in the opinion of the Government, is likely to expose 
any employee to a serious risk of bodily injury is earned on, in any establishment other than such establishment or class of 
establishments as the Government may, by notification, specify such precautions, including the keeping of first aid box, shall 
be taken by the employer for the safety of the employees therein, as may be prescribed. 

CHAPTER VI 

Leave and Holidays with Wages 

23. Leave :—{1) Every employee who has served for a period of two hundred and forty days or more during a 
continuous period of twelve months in any establishment shall be entitled during the subsequent period of twelve months, to 
leave with wages for a period of fifteen days' 

Provided that such leave with wages may be accumulated upto a maximum period of forty-five days. 

Provided further that any continuous period of service in an establishment preceding the date on which this Act 
applies to that establishment shall also count, subject to a maximum period .of twelve months: 

Provided also that any leave accumulated by an employee in an establishment under the law applicable to that 
establishment preceding the date on which this Act applies to it, shall not be affected. 

(2) An employee may apply in writing to the employer, not less than seven full working days before the date of 
availing himself of his leave, to allow all the leave or any portion thereof, to which he is entitled under sub-section (1): 

Provided that the number of instalments for taking leave shall not exceed three during a period of twelve months. 

(3) An employee who has been allowed leave for not less than five days under sub-section (2) shall, before his leave 
begins be paid the wages due for the period of the leave allowed if he makes a request therefor. 

(4) Every employee in any establishment shall also be entitled during his first twelve months of continuous service 
and during every subsequent twelve months of such service 
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(a) to leave with wages for a period not exceeding nine days, on the ground of any sickness incurred or accident 
sustained by him; and 

(b) to casual leave with wages for a period not exceeding six days on any reasonable ground. 

(5) If an employee entitled to any leave under suh-soction (1), is discharged by his employer before he has been 
allowed such leave, or if the leave applied for by such employee has been refused and if he quits his employment before he has 
been allowed the leave, the employer shall pay him the amount {liayable under this Act in respect of the period of leave. 

(6) If an employee is lawfully discharged by his employer when he is sick or suffering from the result of an accident, 
the employer shall pay him the amount payable under this Act in respect of the period of leave to which he was entitled at the 
time of his discharge in addition to the amount, if any, payable to him imder sub-section (3). 

(7) An employee in a hostel attached to a school or college or in an establishment maintained in connection with the 
boarding and lodging of pupils and resident masters, shall be allowed the privileges referred to in sub-section (1) to (6), 
reduced however proportionately to the period for which he was employed continuously irr the previous year or to the period for 
which he will be employed continuously in the current year, as the case be; and all references to the period of leave in sub¬ 
sections (1) and (4) shall be construed accordingly, fractions of less than half a day being disregarded. 

24. Other holidays.—(1) Every employee in any estalishment shall also be entitled to seven holidays in a year with 
wages which shall include the 26th January (Republic Day), the 2nd October (Gandhi Jayanti) and the 19th December (Goa 
Liberation Day), in addition to two holidays to be availed of after prior fixation and declaration made in the prescribed maimer 
by each estalishment in the first month of the year : 

Provided that the employer may require any employee to work in the establishment on all or any of these days subject 
to the condition that for such work the employee shall be paid double the amount of the daily wages and also be granted leave 
on any other day in lieu of the holiday. 

(2) Nothing in sub-section (1) shall apply in respect of any establishment where the number of holidays with wages 
allowed by the employer is more than the holidays notified by the Government under that sub-section: 

Provided that every such employer shall send a list of holidays with wages allowed by him, which shall include the 
five holidays specified in sub-section (1), to the Inspector and shall also di^lay the list at a prominent place of the establishment. 

25. Pay during leave and holidays.—Every employee shall, for the period of the leave allowed under sub-sections 
(1) and (4) of section 23 be paid at a rate equivalent to the daily wages for ^e days on which actually worked during the 
preceding month exclusive of any earnings in respect of over time. 

26. Power to increase the period of leave allowable under section 23.—Notwithstanding anything contained in 
section 23, the Government may, by notification, increase the total number of days of leave that may be allowed under sub¬ 
section (1) of that section and the maximum number of days upto which such leave may be accumulated in respect of any 
establishment or class of establishments. 


CHAPTER VII 
Wages 

27 Responsibility for payment of wages.—Every employer shall be responsible for payment to his employees of all 
wages and sums required to be paid under this Act. 

28 Fixation of wage-period—(1) Every employer shall fix period (hereinafter referred to as wages-periods) in 
respect of which such wages shall be payable. 

(2) No wage-period shall exceed one month. 

29 Wages for overtime work.—Where any employee in any establishment is required to work overtime he shall be 
entitled, in respect of such overtime work, to wages at twice the ordinary rate of wages: 

Provided that where the normal hours of work in an establishment are ordinarily less than eight hours a day and forty- 
eighl hours a week he shall be entitled in respect of work in excess of such normal hours upto eight hours a day, and forty- 
eight hours a week to wages at the ordinary rate of wages and in respect of work in excess of eight hours a day and forty-eight 
hours a week at twice the ordinary rate of wages, in addition to the wages for the normal hours of work. 

Explanation.—For the purpose of this section, the expression ordinary rate of wages shall mean such rate of wages as 
may be calculated in the manner prescribed. 
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30. Time for payment of wages.—(1) The wages of eveiy employee shall be paid before the expiry of the seventh 
day after the last day of the wage period in respect of which the wages are payable. 

(2) Where the service of any employee is terminated by or on behalf of the employer, the wages earned by such 
employee shall be paid before the expiration of the second working day from the day on which his employment is terminated. 

(3) All payments of wages shall be made on a working day 

31. Wages to be paid in current coin or curcncy notes.—All wages shall be paid in current coin or currency notes 
or in both. 

32 Deductions which may be made from wages.—<1) The wages of an employee shall be paid to him without 
deductions of any kind except those authorised by or under this Act 

Explanation.—Every payment made by an employee to the employer shall, for the purpose of this Act, be deemed to 
be a deduction from wages. 

(2) Deductions from the wages of an employee shall be made only in accordance with the provisions of this Act, and 
may be of the following kinds only, namely:— 

(a) fines and other penalties lawfully imposed; 

(b) deductions for absence from duty; 

(c) deductions for damages to. or loss of, goods expressly entrusted to the employee for custody, or for loss of 
money for wliich he is required to account, where such damage or loss is directly attributable to his neglect or 
default; 

(d) deduction for house accommodation provided by the employer; 

(e) deduction for such amenities and services supplied by the employer as the Government may, by general or 
special order, authorise; 

(0 deductions for recovery of advances or for adjustment of overpayments of wages; 

(g) deductions of income-tax or profession lax payable by the employee; 

(h) deductions required to be made by order of a court or other authority competent to make such order; 

(i) deduction for subscriptions to, and for repayment of advances from, any provident fund to which the Employees 
Provident Funds Act, 1952 (Central Act 19 of 1952) applies or any recognised provident fund as defined in 
section 2 (38) of the Income Tax Act, 1961 (Central Act 43 of 1961), or any provident fund approved in this 
behalf by the Government during the continuance of such approval; 

(j) deductions for payments to cooperative socities approved in this behalf by the Government or any officer 
authonsed by them in this behalf or to a scheme of Insurance maintained by the Indian Post Office or the Life 
Insurance Corporation of India established under the Life Insurance Corporation Act, 1956 (Central Act 3 I of 
1956); 

(k) deductions made with written authorisation of the employee. 

33 Fines,—(1) No fine shall be imposed on any employee save in respect of such acts and omissions on his pan as the 
employer, without the previous approval of the Government or of the prescribed authority, may have specified by notice under 
sub-section (2) 

(2) A notice specifying such acts and omissions shall be exhibited in the prescribed manner in the premises in which 
the employment is earned on 

(3) No fine shall be imposed on any employee until he has been given an opportunity of showing cause against the 
fine, or otherwise than in accordance with such procedure as may be prescribed for the imposition of lines. 

(4) The total amount of fine which may be imposed in any one wage-period on any employee shall not exceed an 
amount equal to three paise in the rupee of the wages payable to him in respect of that wage-period 

(5) No fine shall be imposed on any employee who has not completed the age of fifteen years. 

(6) No fine imposed on any employee shall be recovered from him after the expiration of sixty days from the day on 
which n was imposed. 

(7) Every' fine shall be deemed to have been imposed on the day of the act or omission in respect of which it was 
imposed. 
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(8) All fines and all realisations thereof shall be recorded in a register to be kept by the employer in such form as may 
be prescribed; and all such realisations shall be applied only to such purposes beneficial to the employees in the establishment 
as are approved by the prescribed authority. 

Explanation.^ When the employees are only part of a staff employed under the same ihanagement. all such realisations 
may be credited to a common fund maintained for the staff as a whole, provided that the fiind,shall be applied only to such 
purposes as are approved by the prescribed authority 

34. Deductions for absence from duty.— (1) Deductions may be made under clause (b) of sub-section (2) of section 
32 only on account of the absence of an employee from the place or places where, by the terms of his employment, he is 
required to work, such absence being for the whole or any part of the period during which he is so required to work 

(2) The amount of usch deductions shall in no case bear to the wages payable to the employee in respect of the wage- 
period for which the deduction is made, a larger proportion than the period for which he was absent bears to the total period, 
within such wage-period during which by the terms of his employment, he was required to work ;— 

Provided that, subject to any rules made in this behalf by the Government, if, ten or more employees acting in concern 
absent thcm-selves without due notice that is to say, without giving the notice which is required under the terms of their 
contract of employment and without reasonable cause such deduction from any such employee may include such amount not 
exceeding his wages for four days as may by any such terms be due to the employer m lieu of due notice. 

Explanation ;— For the purpose of this section, an employee shall be deemed to be absent form the place where he is 
reuqired to work, if, although present in such place he refuses, in pursuance of a stay in strike or for any other cause which 
is not reasonable in the circumstances, to carry out his work 

35. Deductions for damage or loss :—(1) A deduaion under clause (c) of sub-section (2) of section 32 shall not 
exceed in respect of the damage of goods, one half of the amount of such damage, and in respect of the loss of goods or money, 
the amount of such loss caused to the employer by negligence or default of the employee and shall not be made until the 
employee has been given an opportunity of showing cause against the deduction, or otherwise than in accordance with such 
procedure as may be prescribed for the making of such deduction. 

(2) All such deductions and all realisations thereof shall be recorded in a register to be kept by the employer in such 
form as may be prescribed. 

36. Deductions for services rendered :—A deduction under clause(d) or clause (e) of sub-section (2) of section 32 
shall not be made from the wages of an employee unless the house accommodation, amenity or service has been accepted by 
him as a term of employment or otherwise, and such deduction shall not exceed an amount equivalent to the value of the 
house accommodation, amenity or service supplied and in the case of a deduction under the said clause (e) it shall be subjea 
to such conditions, as the Government may impose. 

37. Deductions for recovery of advances ;—Deduction under clause (f) of sub-section (2) of section 32 shall be 
subject to the following conditions, namely 

(a) recovery of an advance of money given before employment began shall be made from the first payment of 
wages in respect of a complete wage-period, but no recovery shall be made of such advances given for travelling expenses, 

(b) recovery of advances of wages not already earned shall be subject to any rules made by the Government 
regulating the extent to which such advances may be given and the instalments by which they may be recovered 

38. Deductions for payment to co-operative societies and insurance schemes etc :—Deductions under clause (j) 
and clause (k) of sub-section (2) of section 32 shall be subject to such conditions as the Government may imposo. 

39. Conditions for terminating the service of an employee and payment of gratuity :—(1) No employer shall 
without a reasonable cause and except for misconduct, terminate the service of an employee who has been in his employment 
continuously for a period of not less than six months without giving such employee, at least one month’s notice in writing or 
wages in lieu there of and a gratuity amounting to fifteen days' average wages for each year of continuous employment 

Explanation :— For the purpose of this sub-section ; 

(a) the expression "wages" does not include over time wages, 

(b) the expression "wages" means the daily average of wages for the days and employee actually worked during 
the thirty days immdiately preceding the date of termination of service, 

(c) an employee in an establishment shall be deemed to have been in continuous employment for a period of 
not less than six months. If he has worked for not less than one hundred and twenty days in that establishment within a period 
of six months immediately preceding the date of termination of the service of that employee; 
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(d) where the total continuous employment is for a fraction of a yehr or extends over a fraction of a year in addition 
to one or more completed years of continuous employment, such fraction, if it is not less than half a year shall be counted as 
a year of continuous employment in calculating the total number of years for which the gratuity is to be given. 

(2) Where a gratuity is payable under sub-section (1) to an employee, he shall be entitled to receive his wages from the 
date of termination of his service until the date on which the gratuity so payable is actually paid subject to a maximum of 
wages for two months. 

(3) An employee, who has completed the age of sixty years or who is physically or mentally unfit having been so 
declared by a medical certificate or who wants to retire on medical grounds or to resign his service, may give up his employment 
after giving to his employer notice of at least one month and every' such employee and the dependent of an employee who dies 
while in service, shall be entitled to receive a gratuity amounting to fifteen days average wages for each year of continuous 
employment calculated in the manner provided in the Explanation to sub-section (1). He shall be entitled to receive the wages 
from the date of giving up the employment until the date on which the gratuity so payable is actually paid, subject to a 
maximum of wages for two months. 

(4) The services of an employee shall not be terminated for misconduct except, for such acts or omissions and in such 
manner, as may be prescribed 

Explanation .—For the purpose of this section, the term "employee" shall include part-time employee also. 

40. Appointment of authority to hear and decide appeals arising out of termination of service :—(1) (a) The 
Government may, by notification, appoint an authority to hear and decide appeals arising out of the termination of service of 
employees under section 39. 

(b) Any employee whose service has been terminated may appeal to the authority concerned within such time and in 
such matmer as may be prescribed. 

(2) The authority may, after inquiring in the prescribed manner, dismiss the appeal or direct to the reinstatement of the 
employee with or without wages for the period he was kept out of employment or direct payment of compensation without 
reinstatement or grant such other relief as it deems fit in the circumstances of the case 

(3) Against any decision of the authority under sub-section (2). a second appeal shall lie to the Labout Court constituted 
under section 7 of the Industrial Pisputes Act, 1947 (Central Act 14 of 1947) within thirty days from the date of communication 
of the decision and the decision of the Labour Court on such appeal shall be final and binding on both the employer and the 
employee and shall be given effect to within such time as may be specified in the order of that Court, 

(4) Any amount directed to be paid under this section may be recovered— 

(a) if the authority is a Magistrate, by the authority, as if it were a fine imposed by him as Magistrate: and 

(b) if the authority is not a Magistrate, by any Magistrate to whom the authority makes application in this behalf, as 
if it were a fine imposed by such Magistrate, 

41. Notice and payment of gratuity to employees in case of transfer of establishment.— Where the ownership or 
management of an establishment is transferred, whether by agreement or by operation of law, from the employer in relation 
to that establishment to a new employer, every employee who has been m continuous employment for not less than six 
months in that establishment immediately before such transfer, shall be entitled to the notice and the gratuity in accordance 
with the provisions of sub-section (1) of section 39 : 

Provided that nothing in this section shall apply to an employee in any case where there has been a change of employers 
by reason of transfer, if— 

(a) the employment of the employee has not been interrupted by such transfer: 

(b) the terms and conditions of employment applicable to the employee after such transfer are not in any way less 
favourable to the employee than those applicable to him imniediatcl> before such transfer, and 

(c) the new employer is under the terms of such transfer or otherwise, legally liable to pay to the employee in the 
event of termination of his services, gratuity on the basis that his employment has been continuous and has not been interrupted 
by the transfer. 
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CHAPTER VIII 

Appointment, power and duties, etc., of the authority to hear and decide claims relating to wageSt etc., of 

employees in establishments^ 

42. Appointment of the authority to hear and decide claims arising out of deductions from the employees etc.— 
For any specified area the Government may, in consultation with the Judicial Commissioner, appoint, by notification, any 
Civil Judge (hereinafter to be referred to as the judicial authority) to hear and decide all claims arising out of deductions from 
the wages or delay in payment of the wages or gratuity payable under this Aa to employees in any establishment in that area. 

4J. Claims arising out of deductions from wages or delay in payment of wages, etc. and penalty for malicious or 
vexatious claims.— (1) Where, contrary to the provisions of this Act, any‘deduction has been made from the wages of an 
employ ee in an establishment or any payment of wages or gratuity to him has been delayed, such employee himself, or if he 
is dead any of his dependants, or any legal practitioner, or any official of a registered trade union authorised in writing to act 
on behalf of such employee or dependant, or any Inspector under this Act, or any other person acting with the prior permission 
of the prescribed authority may apply to the judicial authority for a direction under sub-section (2): 

Provided that every such application shall be presented within one year from the date on which the deduction from the 
wages was made or from the date on which the payment of the wages or gratuity was due to be made, as the case may be : 

Proyided further the any application may be admitted after the said penod of one year when the applicant satisfies the 
judicial authority that he had sufficient cause for not making the application within such period. 

(2) When any application under sub-section (1) is entertained, the judicial authority shall hear the applicant and the 
employer or give them an opportunity of making representation cither in person or through an authorised representative, and 
after such further inquiry, if any, as may be necessary, m,ay, without prejudice to any other penally to which such employer is 
liable under this Act, direct the refund to the employee, of the amount deducted, or the paymant of the delayed wages or the 
gratuifi' together with the payment of such compensation as that authority may think fit, not exceeding ten times the amount 
deducted or the amount of delayed wages and not exceeding twentyfivc rupees in case of gratuity : 

Frov idcd that no direction for the payment of compensation shall be made in the case of delayed wages of gratuity if the 
said authority is satisfied that the delay was due to— 

(;i) ;i bonafied error or a bonafied dispute as to the amount payable to the employee, or 

(b) the c.xistcncc of exceptional circumstances, such that the employer was unable, though exercising reasonable 
diligence to make prompt payment, or 

(c) the failure of the employee to accept payment 

(3) If the said authority hearing any application under this section is satisfied that it was cither malicious or vexatious, 
that authority may direct that a penally not exceeding five rupees be paid to the employer by the person presenting the 
iipplicalion 

(4) Any amount directed to be paid under this section may be recovered— 

ta) if the authority is a Magistrate, by the authority as if it were a fine imposed by him as a Magistrate; and 

(b) if the authority is not a Magistrate, by any Magistrate to whom the authority makes an application in this behalf, 
as if it were a fine impo.scd by such Magistrate. 

l-'.xplcinniian. For the purposes of this section, the term "employee" shall include part-time employee also. 

44 Single application in respect of claims from unpaid group.—(1) Employees arc said to belong to the same unpaid 
group if they arc borne on the same establishment and if their wages or gratuity for the same penod or periods have remained 
unpaid after the day on which those were due, 

(2) A single application may be presented under section 4.3 on behalf, or in respect, of any number of employees 
belonging to the same unpaid group, and in such case the maximum compensation that may be awarded under sub-section (2) 
of that section shall be twenty five rupees per head 

(3) The Judicial authority may deal with any number of separate pending applications, presented under section 43, in 
respect of persons belonging to the same unpaid group, as il it were single application presented under sub-section (2) of this 
section, and the provisions of that sub-section shall apply accordingly 

45. Appeal.— (1) An appeal against an order dismissing cither wholly or in part an application made under sub¬ 
section (1) of section 43 or against a direction made under .sub-section (2) or sub-section (3) of that section may be preferred 
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before the District Court within thirty days of the date on which the order or direction was served on the applicant or the 
employer, as the case may be— 

(a) by the employer, if the total sum directed to be paid by way of wages, gratuity and compensation exceeds three 
hundred rupees, or 

(b) by the person who had applied under sub-section (1) of section 43 if the total amount of wages or gratuity claimed 
to have been with held from the employee or from the unpaid group to which he belonged exceeds fifty rupees, or 

(c) by any person directed to pay a penalty under sub-section (2) of section 43. 

(2) Save as provided in sub-section (1) any order dismissing either wholly or in part an application made under sub¬ 
section (1) of section 43 or a direction made under sub-section (2) or sub-section (3) of that section shall be final. 

46. Conditional attachment of property of employer.—(1) Where at any time after an application has been made 
under sub-section (1) of section 43, the autliority, or where at any time after an appeal has been filed under clause (b) of sub¬ 
section (1) of section 45, the Court referred to in that section, is satisfied that the emptoyer is likely to evade payment of any 
amount that may be directed to be paid under section 43 or section 45, the authority or the Court, as the case may be, except in 
cases where the authority or Court is of opinion that the ends of justice would be defeated by the delay, after giving the 
employer an opportunity of making representation, may direct the attachment of so much of the property of the employer as is, 
in the opinion of the authority or Court, sufficient to satisfy the amount which may be payable under the direction. 

(2) The provisions of the Code of Civil Procedure, 1908 (Central Act 5 of 1908) relating to attachement before 
judgement under that Code shall, so far as may be, apply to any direction for attachment under sub-section (1). 

47. Powers of authority appointed under section 42.—- Every authority appointed under section 42 shall have all 
the powers of a Civil Court under the Code of Civil Procedure. 1908 (Central Act 5 of 1908) for the purpose of taking evidence 
and of enforcing the atlendance of witnesses and compelling the production of documents, and every such authority shall be 
deemed to be a Civil Court for all the purposes of section 195 and of Chapter XXXV of the Code of Criminal Procedure, 1898 
(Central Act 5 of 1898). 

48. Powers of Government to prescribe costs and court-fees for proceedings under this chapter.—The Government 
may prescribe the scales of cost which may be allowed and the amount of Court-fees which will be payable, in respect of any 
proceedings under this Chapter 


CHAPTER IX 

Appointment, power and duties of Inspectors 

49. Appointment of Inspectors.—The Government may by notification, appoint such number of Inspectors as it 
may think necessary for the purposes of (his Act and fix the local limits of their jurisdiction 

50. Powers and duties of Inspectors.—-An Inspector may. within the local limits for which he is appointed 

(a) enter at all reasonable hours with the assistance of such persons m the service of the Government or any local 
authority as he thinks fit, any place which is or which he has reason to believe, is used as an establishment; 

(b) make such inspection of the premises and of any registers or other records and take on the spot or otherwise 
evidence of such persons, as he may deem necessary, in the manner prescribed. 

(c) exercise such other powers as may be necessary for carrying out the purposes of this Act. 

51. Inspectors to be public servants.—Every Inspector appointed under section 49 shall be deemed to be a public 
servant within the meaning of section 21 of the Indian Penal Code (Central Act 45 of 1860) 

CHAPTER X 
Penalties for Oflenccs 

52. Penalties.—Any employer who contravenes any of the provisions of sections 4, 5 to 8, 10 to 25, 27 to 39, 41 and 
57 shall be punishable for a first oflence with fine which may e.xtend to twenty five rupees, for a second offence with fine which 
shall not be less then fifty nipces and which may extend to one hundred rupees and for a third or subsequent offence with fine 
which shall not be less than one hundred rupees and which may extend to two hundred and fifty rupees, 
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Provided that where any employer fails to possess a valid certificate of registration in contravention of the provisions 
of section 3 or of the rules made thereunder, he shall, on conviction, be punishable, in the case of a continuing offence, with a 
further fine which may extend to ten rupees for each day during which the offence continues. 

53. Penalty for obstructing Inspector, etc.—Any person who wilfully obstructs an Inspector in the exercise of any 
power conferred on him under this Act, or any person lawfully assisting such Inspector in the exercise of such power, or who 
fails to comply with any lawful direction made by such Inspector, shall be punishable with fine which may extend to two 
hundres and fifty rupees. 

54. Procedure in trial of offence.—(1) No Court shall take cognizance of a complaint against an employer under 
section 43 relating to deductions from wages or delay in payment of wages or gratuity payable under this Act to an employee, 
unless an application in respect of the facts constituting the offence has been presented under section 43 and has been granted 
wholly or in part and the authority empowered under the latter section or the appellate Court granting such application has 
sanctioned the making of the complaint. 

(2) Before sanctioning the making of a complaint against the employer for such an offence, the authority empowered 
under section 42 or the appellate Court, as the case may be. shall give such employer an opportunity of showing cause against 
the granting of such sanction, and the sanction shall not be granted if such employer satisfies the authority or Court that his 
default was due to— 

(a) a bonafide error or bonafide dispute as to the amount payable to the employee, or 

(b) the existence of exceptional circumstances such that the employer was unable, though exercising diligence, to 
make prompt payment; or 

(c) the failure of the employee to accept payment 

(3) No Court shall take cognizance of a complaint against any person for an offence under section 43 other than the 
offence referred to in sub-scclion (1) or for a contravention of any nile made under section 59 except on a complaint made by 
or with tlie previous sanction in writing of an Inspector under this Act within six months from the date on which the offence 
or contravention is alleged to have been committed 

(4) In imposing any fine for an offence referred to in sub-scclion (I), the Court shall take into consideration the 
amount of any compensation already awarded against the accused in any proceedings taken under section 43 

55. Bar of suits.—No Court shall entertain any suit for the recovery of wages or gratuity or of any deduction therefrom 
in so far as the sum so claimed— 

(a) forms the subject of an application under section 43 which has been presented by the plaintiff and which is 
pending before the authority appointed under section 42 or of an appeal under section 45; or 

fb) has formed the subject or a direction under section 43 favour of the plaintiff, or 

(c) has been adjudged, in any proceeding under section 43 not to be owed to the plaintiff; or 

(d) could have been recovered by an application under section 43, 

56. Contracting out.—Any contract or agreement, whether made before or after the commencement of this Act, 
whereby an employee relinquishes any right conferred by this Act shall be null and void in so far as it purports to deprive him 
of such right, 

CHAPTER XI 
Miscellaneous 

57. Rc.Htriction on double employment, maintenance of registers, records, etc.—fl) No employee shall work in 
any establishment, nor shall any employer knowingly permit an employee to work in any establishment, on a day or part of a 
day on which the employee is given a holiday or is on leave m accordance wilh the provisions of this Act 

(2) Subject to the control of the Government, an employer shall maintain such registers and reeords and display such 
notices, as may be prc.scribcd. All such registers and records shall be kept, and all such notices shall be displayed on the 
premises of the establishment to which they relate. 

(3) Every employer shall on demand produce or cause to be produced for inspection by an Inspector all registers, 
records and notices required to be kept by or under this Act 
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(4) Every employer shall submit such returns relating to his business, in such manner and within such period, and to 
such authority as may be prescribed. 

(5) Every employer shall give an order of appointment to his employee in the establishment before such employee 
joins the service: 

Provided that in the case of an employee in the service at the commencement of this Act, the employer shall give such 
order of appointment within a period of three months from the date of such commencement 

58. Delegation of powers.^—^1) The Government may, by notification, authorise any officer or authority subordinate 
to them, to exercise any one or more of the powers vested in them by or under this Act, except the power mentioned in section 
59, subject to such restrictions and conditions, if any, as may be specified in the notification, 

(2) The exercise of the powers delegated under sub-section (1) shall be subjea to control and revision by the Government 
or by such persons as may be empowered by them m that behalf The Government shall also have power to control and revise 
the acts or proceedings of any persons so empowered. 

59. Power to make rules,—(1) The Government may make rules for carrying out the purposes of this Act. 

(2) In making a rule under sub-section (1), the Government may provide that a contravention thereof shall be 
punishable with fine which may extend to fifty rupees 

(3) The power to make rules conferred by this section shall be subject to the conditions of the rules being made after 
previous publication 

(4) Every rule made under this Act shall, immediately after it is made, be laid before the Legislative Assembly of 
Goa, Daman and Diu if it is in session and if it is not in session, in the session immediately following, for a total penod of 
fourteen days which may be comprised in one session or in two successive sessions, and if before the expiration of the session 
in which it is so laid or the session immediately following, the Assembly agrees in making any modification in the nilc or in 
the armulmcnt of the rule, the rule shall thereafter have effect only in such modified form or shall stand annulled, as the case 
may be, so however that any such modification or annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

60. Right and privilege under other law, etc. not affected.—Nothing in this Act shall affect any rights, privileges 
which any employee in any establishment is entitled to, on the date on which this Act comes into operation in respect of such 
establishment, under any other law, contract, custom or usage applicable to such establishment, if such rights or pnvileges are 
more favourable to him than those to which he would be entitled under this Act, 

61. Exemptions.—(1) Nothing in this Act shall apply to— 

(a) employees in any establishments whose average monthly wages exceed two thousand five hundred rupees, 

(b) establishments under the Central and Stale Governments, local authorities, cantonment authoriucs, the Reserve 
Bank of India, a railway administration operating any railway as defined in clause (20) of article 366 of the 
Constitution; 

(c) establishments in mines and oil fields; 

(d) establishments in bazaar or in places where fairs or festivals arc held temporarily for a period not exceeding one 
month at a time. 

“(e) establishments belonging to any nationalised, schedule or co-operative bank, 

(f) establishments known as ‘Gadas’ as defined under clause (10-A) of section 2”. 

(2) Nothing in section 4 or section 10, as the case be, shall apply to— 

(a) hospitals and other institutions for treatment or care of the sick, the infirm, destitute or the mentally unfit; 

(b) such chemists’ or druggists’ shops as the Government may by general or special order, specify; 

(c) hair-dressing shops, clubs and residential hotels, educational institutions, hostels attached to schools or colleges, 
and establishments maintained in connection with the boarding and lodging of pupils and resident masters; 

(d) stalls and refreshment rooms at railway stations, docks wharves, ports, airports or bus stands, 

(c) establishments wholly or principally engaged in the sale of ice or aerated water;. 
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(f) establishments wholly or principally engaged in the sale of funeral requisites. 

(3) Nothing tn sections 4, 5, S or 10 shall apply to— 

(a) persons wlip'se work is of an intermittent nature such as caretaker, sweeper, travelling staff 

(b) piersons employed for loading and unloading goods at godowns. 

(4) The Government may, by notification, exempt either permanently or for any specified period, any establishment 
or class of establishments or persons or classes of persons, from all or any of the provisions of this Act, subject to such 
condition as they may deem fit. 

(5) Notwithsanding anything contained in the foregoing sub-sections, the Govenment may, by notification, apply all 
or any of the provisions of this Act to any class of persons or establishment mentioned in those sub-sections oilier than those 
mentioned in clause (b) of sub-section (1) and modify' or cancel any such notification. 

62. Appointment of an authority to decide certain questions.—(1) If any question arises whether all or any of the 
provisions of this Act apply to an establishment or to an employee therein or whether section 61 applies to any case or not, it 
shall be decided by such authority as may be prescribed by the rules made under this Act. 

(2) The decision of such authority shall be final and shall not be liable to be questioned in any Court of law 

63. Application of the Workmen’s Compensation Act, 1923—The provisions of the Workmen’s Compensation 
Act, 1923 (Central Act 8 of 1923), and the rules made thereunder, shall so far as may be, apply to every employee to whom this 
Act applies, 

64. Protection of persons acting under this Act,—No suit, prosecution or other legal proceeding shall lie against 
any person for anything which is in good faith done or intended to be done under this Act 

65. Power of Government to suspend provisions of the Act during fairs and festivals.—On any special occasion in 
connection with a fair or festival or a succession in connection with a fair or festival or a succession of public holidays, the 
Government may by notification, suspend for a specified period the operation of all or any of the provisions of this Act, subject 
to such conditions, as may be specified m such notification. 

66 Weekly Holidays Act 1942 not to apply to establishments governed by this Act.—On and from the date on 
which this Act comes into operation in respect of any establishment, the Wcelky Holidays Act, 1942 (Central Act 18 of 1942) 
shall cease to apply to such establishment 

67 Repeal and Savings.—With effect on and from the date on which this Act is brought into force, the Diploma 
Legislative No. 1441 dated 28th August, 1952 and the Diploma Legislative No 1503 dated 3rd September, 1953, as in force in 
the Icmtory shall stand repealed , 

Provided that^— 

(a) every appointment, order, rule, notification or notice made, issued or given under the provisions of any of 
the Legislative Diplomas so repealed shall, m so far as it is not inconsistent with the pros isions of this Act, 
be deemed to have been made issued or gixen under the provisions of this Act, unless and until superseded by 
any appointment, order, rule, nonficabon or notice made, issued or given under this Act, and 

(b) any proceedings relating to the trial of any offence punishable under the provisions of the Legislative Diplomas 
so repealed shall be continued and completed as if the said Legislative Diplomas had not been repealed but 
had continued in operation and any penalty imposed on such proceeding shall be recovered under the 
Legislative Diplomas so repealed 
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